AIFFAA

@& o g FAREEe Fored @ o @-5ogw efes 2@, ©F aFam
@Y = el Mrrdies o sewcel @ime R SHRER azcir s I
e | O-CFg JfTOIE Sitna &=el el ool (A2 g S 1 e e
TR W4 e o Foe S92 IRge | o St @it REw #13-Soed afoe
TR ¢ TR—IAF & Fl FFiFe 2 ol Ahfes e fofere | o2 et
TP AR Ao KA woq o2, T € RO A= |

AR REmeE fiFe R PRl I aBR AA-TAEd ENE IS
vz | f[fen fRacm wfvw sftonsar AR «-30e oy o)A@ Feem
ARG @141, T oLl RAyPest STy =R SRl A2 (R 2{1G | =PI,
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2 AGRYWEER AR (AW, 22 o Ffe @i Mrasaeaa AR e
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areFFael @ heRlerel IR AT = |
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AFF S [ ANMGFenled 8 FAEFenld  FraeAdioAai—igel,
Tifedel difs € «fafd (Concept, Importance, Princples
and Areas of Social Welfare and Social Welfare
Administration)

Qer|

55 4l (Concept)

52 cfewel (Importance)

5.9  qife (Princples)

5.8 e “iffE (Areas of Social Welfare)

S.¢ e Gl (Social Welfare Administration)
%.v  &=ei& (Bibliography)

54 SRl (Exercise)

3.5 iFet (Concept)

e *whd o A @R IZRA FEST @7 ARANGE | ANEFOT AN SwelTE
@fdg Tafeq oo FPIHTRE AAG@Feiel FIOIH 1 27 | Y0 SeIce ANGRwd 37 WHS
e g 7@ | HRIRTOId N, e, I @M e ifdr WERow @ [y
CYRICI| 8 T P& F— 512 T=eT ITAGFeqiel | FTHeT 92 el ARTS 76 @K
RO #ARE T | AT WE ANEFTIEEE FET W T Naew 2 |
AT @2 IOGF T 29I R ICENS A FACS | (12 AN NS (TN Y7 Freliw
I o[l T | AN SIRWICE M ISP Facow, MGG v we i
TROE G WERNE FEF FETT Fa00q S ol Sed  FA0od | AR
TGRS Fed (7 oot Sorg wfefis | R PeeRmE ¢Fa JoF ke
(O ANEGFRETT FET G0 qRRiRFel Afefre =7 |

ARefeF 4iFel ZT—=RfEF, AN TG, W@ ¢ AT S ARATS
TR TR ARG 2AfEd, @R, e, [, 97 8 SRR JrEh-gRa e
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Ao @R SRCIRTS @ AW AT FiGTi(F AAGld Tl IR | S & I @
e, =k eferd vamRe e sremicE mefes, Aies, e T ARy

Wi € G ICHICS Siend #M1feT T8 =e1 siesenid | (Social welfare refers to those
set of services which are provided to such segments of population, who virtue of certain
handicaps Physical, Psychological, emotional and political are unable to take advantage
of social services such as education, health, recreation, housing, employment etc. or are
traditionally denied the use of these services because of certain Social or Political abilities
thus, Welfaresim means helping poor, handicapped, dountrodden to raise their Political,
Social, Economic and emotional levels to bring into the main stream of the society-Dr.
D. Paul Chowdhury.)

5.3 @feFet (Importance)

TS ¢ MRE NPEATE RS AR FH APERS] A AACEH AONCR PO (= |
ANTIfEF Yol TRE@MMA A WO, Wil ez @R areecay foer | widfim,
TrewiF, sRRieRiel Tenfn wics [Kfen 3ot @RI | (e e, i, T 8 SR
RgeR *PFme 2oz A Ohe | AEE S AR NEE TR G QR IS
FEMRCE | RS e Jeel *[iRS afediom oay e Rl foed |

fRfen ohremcm T ¢ Fea F@Rve =@ TaEIeld | Tl TeiEd el wor
WY ST WU, W 8 AT T AT AR FIE T3 AT | 92 FRasoffer
Rere egfos RARE AL TqReE a9 AR FE AT |

Al (e @ MiREMESAE A (MR T WiceR | GRSl (@regcsl e’ sices
G WCIF WK FENETS FOGT Sy (2l TR |

QA € HYWH *SIACO PETHN *PIAE TG FGFea vl (rare el
IR GT Jeole e, TOANSIT R A Geowd eTAiee RRmwe Sepif feet |

@ =Pt R feaifla [Kfen @ igweionee seesl g 6 |
ARACIIIE IR ANG-IRHRS, @AI—AG AN T, ™ [, wed ),
Jfebm HIBIPIR, SR @R A0S, TMaeTiRd Wewy, ¥ [Reslew, s1er aemie 17,
GNPIFFE GNLCE, (s FFET i e SN e aFd JPEies e @F Smme @i
TEE TR T e eRie 3o e |

fifen afsrem e 7z Endle AT T T8 | @2 W I € G
ANl foab Re Res Fa @re #i| :—
(@) Fees @Bt (Philanthropic Group) |

8




() IEESE @B (Reformist Group) |
(o) w@aRE @i®t (Revolutionary Group) |

FEFN ES R @ @, A oo 8 AR AT -3¢ AR
O SUIltel WMGCRA SPAR FRBANG T AGR, @—Fe, Aol = 2ol | &
T, @R &Y @3 OISl ek |

WERFN B o RFTEE FIG = ANGE IO ¢ o efevmeferm
FRAGTEYF AT T FPAFT A SYITS A | S N I, ALHA
TER AT WHEd GREaR e AR W | dat aEifgE Foie 8 ek
afopimoffer SRefeFacd Rl Fcaw 71 | WgE SitnE IRFRPICT S(owe (AR FCae |
venl TR, @ieE T Jvd heilma @2 eibies |

@EfRE PR TR W AW, wifw, Sewel AT Aolermfs! Joe AMIES
I ¢ o efevimafer w2 ffke | oo et Ffeers ww, = ¢ afepfs swiem
(FAIPRE TeEe O bifzwl, @, el (A @ Fa0e Al 71| ol peelfoe @,
ANfEs Tl qE Sicr AN e ¢ o eforafei | oAk AWM Florc
AR R WPTREE qaFad WEI | Fief AN ey IeReE @3 oibice
ATT |

SROICE A, uie, el Fojif SRS WG Fepiners Feibe (gl
WAl A | AE FCE FesA A (Welfare State) @Rel aifde =1 | oReId FieA A1g
oM el wiofe =21 Joar TEmnilcn weiba el wiwe 1 fefeghinm esin
afefe =7

s, qife (Principles)

TG FGFH [T SR Faea (! IR, «@sffey Ffowm Redw Tfsq eo@
fefe ot e =@ AT | AT wifeite foai ol [ew w1 @re “ia,—3fesrs,
g e AN |

gfere cFa T [ew Fiw 73, @wm—aAfkake vy, wifers e, Aot
A, slere Tfecex et wRvel, ST B, FoE YW T A SRR |

g3y (wea Foficar=el A rwete o/d «T7 Woed oiEE e e sk el
Sy AW 2orin R Rhbe =3 |

AT Ffea (Fg @l AW @, @S [ IS NANPRICS], ForF FAE 777
@4l SR A RS A IR O FlewR T Sed 740 |
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.8 IEwenied Afafd (Areas of Social Welfare)

e @3t SR A Ry S | w7 Y ACew TwRCew e ARTETAE |
FAE] (FICATSIIR FOF TS P 7, TR FoF9)(e AfSFITE ¢ Aferasss
JPAPR GF NGOITE | S A AMIGF Rawgwejfer qealieigg fe sificaam siftsiea
o I ANET wagwafed s wiffges e =T |

SR Seld @ AW @, B, Tfe, 3w aferdl TEeE e PprEe AR
@7 Y WA AR T ANGIENR I& | [ FE ORI Wcol Terle oieffer #(cww
T G @2 @E JPRIT e T TR R Al @R Tve (iaffer FreilReeid Aiie
fFaPreR GIece @@ 4aae JPRIM AL &= Fe AN |

ARSI ANGFIE (2O Ol Fa @Co #AIF, ANGE TPy @R TE @3
TRfENE Fod md ©oF eoF | edfield @3 TP IRReRE =K FaEe
ANEFed @b TaE deiiRe I | @Me JRAGET Tol (@AF @2 Twerhl Tge
RS ACGT SN TN (a8 @offe] AT AT | @-CHC! APR ol e e
ql o AR GBI (02 Tea g I99 G S e I8 Ble AR 0L |
aRE ST G2 TPPTCE  efSTRTNe | @3 AWIEE e == wifdw, P,
FERAE, AR 2R, @9 SO, TR Gy 8 FEmE weEe 39t | e
TeeffeE rargesce ANifes e (Social Policy), MWI&S Sgq el wa @R FIf
APE @ [IPRNE TG @offel e IFoT = |

TG SNEOR (T (Pl ARCRI € WI—Q A Iy Toe (@2l A |
q epeel f6, o, Foeifa e afidmcnr ) R eres, “mfes #iffat (Social
Service) @ IEFelel (Social Welfare) @irmiz @92 =g I7ge =@ | Fres AN
ARCRIER 7 TE @R ANE T8 @R T G2 2Aeee | @affel Mg GRaiaE
SJeioTe NI & | FAGpenyiel ARER Iwices Sme @fd a9 effe®l ¢ adiieei
ARG (AT g

TER@EN B2 @1, B B e, MR IR TEsenic sreve—
(@) woniEd [Keama e
(%) ¥fovrg =TS (Andronisnal aids) omH @ Reame |
(&) CigE |
(R &ANCTE RS RN |
(6) TR %M ¢ FRogoR ocw IR 8=l |

S ACEHT @AM G TR T FERC FIRpe ARG Sege RERPEHE |
@ AWfEs ¢ afernee 0 |
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(}) R ¢ Wies sifivzael |
() e e 8 Towmifema & At |
(@ [ Fee (R e AAREE) |
(&) AFpoTE I
() e ¢ Fuom o SAReE (e, [Keme, e e ek Tonf@) |
(® el ARER (s, pree [eame, SO ¢ Teifies afmrd o) |
(@ TEd qierod @iam & AReRI @ TWies ¢ Ak afeTq) |
@) & Fo |
() TG T |
GIOR SRR RrR) SRk AR, SRR MR TG Seoeael | MR
T e e om0 1 JRed (v Raem [fen qml awaifiesae @k
e ANEE ¢ wwfes W Afodw T @R oW (iR Swe @3
Stfes ¢ ANEs ADfEe ~IfFFmm sves AE g | R[St AN 21w ~IfFE,
MR @2 LA F0IDA €7 AT PFY Nl T = |
G ARER 7R e Foa s JKien Amfes [aw e e FrEes
IO TF TR qRefed @7 | AW AR oY 27w ¢ afosiere el
o =, O ARCRI-AZITER WA (7 @ 71 9| [Fg T AW @ R A
e Ao AforaigEre JPRIM a7, SR ANEFI Fad ARE 27 PR wike
T | oAk NG @ AfeH e QIFell € How 7o Al | ITICHCA AAGFEIE
3 ke T e o/t She o AR, et ok ek oS Tt
TR (ACF TEO AMMGS HETRECS GIFIRE F0e AR FA |
iR IR 7o AReeqE GEREFee) FaERenc sfoye ARaeae ageid
e weacza—
@ TIWER @R #ifkace vk ¢ efesdl g o) s/ khm afFam W =i |
() efsdipre I (S aferErem ARER |
(o) Ffom efeadl s~ F 37 7o R R, effrsd Senifna sifdceat Tml
G N FCF, OImAE ARCR e |
(@ ffen afesd wes afevfes ARawie fRacs for @fdw efsstion sifzm
S [ smE P e
S.¢ INEFene el (Social Welfare Administration)

TGTE PR T TG Feqon G [ St B fe. el wiwe
e @, e #RER (Social Services) @k IERed “feI|I (Social Welfare
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Service) G G SANP® | JoAk ANIGS ARERN =& e e 32
TG T | @6 celalfers +ifesfe srefes weme bieesad ¢ of wAfFgoesd !

TGN TFeTol fToq w0 MM AMFT TP RS TAgE IR 8 7
R @7 | ACEF e Gifs (Social Policy) f&fes smsiifes @ts2im (Social action)
e Ffere sifiaed oA 787 |

Anfes dfen goReda =i| ANGS o8l e QfeaE = ANifes R
AfeE Te—ER @R NLMeF SR @fFFte o T ered ok @I e
ARTETN | ANEE G 93 o TR T @ afF, @b e oAfe
¢ ANfes ME Frare geirees Moo e SepiRa S <o1 |

ANET T A SAfes ¢ AFATeT Tawe Aifen AfcET 9 T =@ A,
AffaE cid ey e AWM SmcTa e Tl [ e | aifsl anga o o|
TR JORCWR AR R Bl G AALR ICEACRA | TR SN O (@Al [
g7l T, W] WA GWE W T I Aerow ok fFen @ @I [ww, wq
GR qFH IJPRPA MT FAR SR wHFOR @ofd, @G ey IANET I A FAI
ORI | (There is no subjcet more impatant than this subject of administration the
future of civilised Govt. and even | think of civilisation itself rests upon our ability to
develop a science and a Philosophy & a practice of administration competent to discharge
the turchons of civilised Society.)

TG FPRAPNE CFalb 472 Fod @R TRE T Sl = TR ARAPE
R NeT WFRerE GRAAIGE e M T G iR eoitd et ol |
Toak AMGFend JPRPNE FRCFER AR Tww e e e e
ORI INGIEl IR ARG =@ Wesmd WHe @is (formal) Si-aeire
(informal), 7=sifd, PRl aefo |

5% a=AE (Bibliography)
1) Social Welfare Administration : S. L. Goel & R. K. Jain
i) Social Welfare Administration : D. Paul Choudhury

S.q S (Exercise)

1) ey @ e JeREEE WY /o
i) e wenicls #iffe e w9
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GFF X 0 eries eigal 8 Ol SAmTR

oo
D g7l (Concept)
R QIEED]
9 AlRFEWE FW
2.8 rafdeFa9 (Organising)
e IR e =St
v SRS (Staffing)
.4 59 (Coordination)
b T~>{ma <R (Resource Mobilisation)
3.5 Jead (Budgeting)
.50 &=ei@ (Bibliography)
3.5 Sl (Exercise)

.5 el

a1, Mefdosad, T TR, ARGEEI, FoEEl, TRE Tm WeR ¢ o I[RE, SN
fori" (Fiees)  Administrative process and its components : Planning, Organising,
Staffing, Directing, coordirating Resource Mobilisation and Budgeting.

emipifes elfsal = IPREER @3 oFerd [ | e SoeitiRa oo e s=m
8 ogfe TP @R I =T AP | Fve SAfFEEa, waifdesad, FmER],
~AfAbler, ol TR ¢ fRREets eRieFE SRR A S e |

R Afe=g

ARaAce [fen e =@ U w0 AW JFEAPER HARFHAE HAF© TR G
Ahe etsBl (conscious effort to achieve desired ends) 3t el Tl RCACR | SR
A @3 [iie wew cleme o F>ime Ierre I777-2%fS (rational method
of application of resources for the fulfilment of specified objectives) | “iffwsaE ke
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GTOIF e @O AT @—ATTe = @Al GFH TRASTT SrolT={Reed & Frirearze,
@ Ffedifr Fdrd ¢ TEwivE w®ge F@  (Planning is decision making and
involves selecting and integrating the courses of action that an organisation will follow
to attain its objcetives) |

S &, o1 a1 WS FARFEs I e @ ARl @@ @3h Praseze afs,
@A IS SR @ AeyRlw IREY Rosmd, el v g 7w Aifss
(alternative) f"3ivtTa wwy Rfen ~iRsta Re | If® ¢ womiEa Tmas Sraey T
RS AR iR Moo R=IT pifkal 8 T es fofe ea e agee
fasffaet |

i elfeaia e REejfem S st == e geeld Ra | @ e e =+
(Kelsey & Herne) “tesal eomcas 990F Foaqfel @ @RICRT | @9l ==
GEFFA—

@ @R @ I G A e ffisead 781 |

(}) oA BVRAR @A [FEPTR [eawal 391 er@es @ Aieiicd a3 Fowl tofd w1
IR

() @I ehforfferm Aol ¢ TR T A—E1R TS SEpTR [Ngeid A A |

(@) ToremR PR F—gr 8 I Qg el W ek TeTeER e AR
AfReaeferd Wy = PR Hieosad 78 |

(¢) ffen IRFHIR @R AT ToAR @ TellreT AE G TGP @AAT! 5ITT
Cotel T |

®) T RS W RRIRTS! SEp A A |

(® (Tow R e s T |

(@ R ¢ S I @I T GR AR (WeNE GAifRe FAF TR TR F
IR

@ TEE R Fed e w9 @ R et w1 |

2.0 AfRFEea FW

ofes et ~iffnel efsar Foafel 47 A, FYETE FAPNE G2l @A @ATe
AN |

(@ ©f Waz: b oA o iR geed R ey ket T
wio—elAfiie ¢ S BT (Primary & Secondary) | O Felzd Trwe) &S I eHE
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toft Tl = | BT IR ©lfeE ¢ Sigwe-ifRe [{fen wey, ram-gRi, SreareTE,
T @R AEER TETRE aefs Raw ey oRfE Rar 9 = |

() TS TPl R[rsEe : YRV SR WENE IO S AT [ewwe w1
| JO SRR FCE AT e, Tent e ok AR Taww w6 e e
I |

() Frw@ e« eReRl [ g [ien wene bieesaed &3 =1 | eml
fofeesam 7 weiffwicaa o9 T R *F[S! /i FAoipia g REiFe = |

() FOD AT aowm : H3e e CTRER & 78 T e edmm
GG ARG | J4 F0qba ee AT oy o whiba A, ciffem sy prEeE
oo etaew | agel FEfb ARsmn [ e, aigfes =g F=m, w7 T,
viftge wofl epfo Rmpmren fem #ieral sek agf[ |

(&) SwEEFAe : (@A 96 FE[Ha PR TG 7 E @ @G AFFHwiRes
IR 2@ @ @ fvael @12 ; Fee @b ace Ppigget wiifte = oF o JfHE
AR SRS TG | (YAG-ARNS 77 9Jelore SO eIl 77618 2o FrRTeE
el |

(5) EuRm : &ffel FHba alt W2 TN AT | G FTRENAE 17 O GF6!
b S = | @8 AR T = AREE W @Ol w1 o[l
Qe O Ao IWRT (F @I @Ay qoTRel [ 2 ol W@l [F o A prEe
WM 0 AR AR e TR gl a—el 3 |

2.8 FMafFewad (Organising)

FaAfPeTad T PG @ SEGEl AR, “Organising is establisting an intertional
Structure of roles for people in an enterprise to fill.” CraPesaed &1 a3 T
Tl MR oeR @3t wIBre FeiE afenl w) @ Reefer ofb seve w@
FIIET T—(F) FTRIZACE G F[ba qpel, (4) @2 TNw Fefoa Relferesad, () a3em
TeRERE 3 [eifte Fhifomrea wiigel w=fd, (7) Maloa Floa FHyb, F$T @R
O Sieie ¢ Teitze (horizonal and vertical) ©Ita FsERAILCAE =1 |

2.6 FEFA AeaPoFarad Weiaen
@ @3 qa ARANRE FSIC |
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(%) @3 AEH gd JFA—9Fow AT FHFAORE o6 TRE IS @2
FACS A& |

(o) AE® W (AF TG WF W[ @0 SAREE Few @2 (line of authority) |

(@) TWALTE FoT WA |

(e) wfFfo Tog ¢ Wity sif=@eeR ey ey |

) e [Rermer fSfere amien |

(® e e

2.v Fifaess (Staffing)

TR Srmpieal RfSw st lF NigEE gw F2 @ w7 | SN R[REw Jyie e
T3, OiF 6w, affmwed, TR aie Sfesad, wiowad, Tead o2l S @R S
e RE 9 SeoiyE |

2o oot T (authority) FEFN @21 8 I (Line & Staff) Fe@ M | @3
RIFIE @RI AR, FRASCT TG G0 FIge 2 @4 & = AN NG Tefoq FeoF O
T I 8o Fey Ao @ | T T FT w1 Ted IYOTHE TR
| SR Ere few @A . @fERWM (techinica) I efere R oreicel 3,
wifgsifae (officer) TR e FFAPFE F& @ FA-1FE | 9 7 ¢ &g
Fojift @R AR T I WIR FOIH e T@ 1 IS - g Fowf
e eoim feq w3, e ==
(@) W Sl Tz TR |
(%) IRFFe 5 [dee ¢ g amt @ey @ wa |
() o ¢ WA Fla AR A2 |
(®) ™| Fied FREE (performance apprasal) <3 @2 2 sep@e |
() B T or@q M PSR PTHRE, TG %O TEF FI S o6 |
() Fo effrred 3T Teaee 9|

.9 Fwgw (Coordination)

TR oY T WINEE SO WECE & A e el Soulel Wi RReRIP
PR &7 | RGN ST A G (@0 FTAGNLCT 372 TN | TR IS
iR e el ANEEE @iaore IR AR | TG RN e o =8 IER
FlceE (Social Action) 9 IR | JoAR AR RITACRR TaAI =Ce12 7)<l 97T 787 |
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T @I FIER ATRFECE @l T @R TF T FATW, TP ¢ wfoeest
A6 Al SRR @I I G PRI 5 TMIRRE I | AT @ IW @,
A ACF R Tonw «fe ez oy 7 | Tferw «3p oW e @, ANEE @S
@3 FG @I TG FHOE FIEF AF @R (L GEAPTICd G PRI |

S @, GaT. I IR, TS S ¢ Trwiyele] Fee i bl [aca
ORIl e | Giofer =4
(F) b 93 veria effswn |
() WER Fgierm Ty @ A elfsw |
() «ft FiREs T AFE P I
@ ¢t @3 PR e [Reggfm e sdazem ™ |

. tvd 59”19 (Resource Mobilisation)

NG FOI PARCET & 0@ (G € O IR Aore el | TRMET wRaiow
o T geiRee fWive i w acieE e AR Rl 0 | AR el
WE WM IR IR RO Jge (el =¥, TR IO A RS T 8
Ty HAfelfe =@ Al TeR @ WARYE FrE a=ets wRiResac G i etie
w3, FEeRTel, IRFIRO], T2 WeR 8 OF IITT oK TG |

AETENAT CFCq SNLF oo Tl TgRd =0 ~ANa | Rl emeniel Fyfoa
(R O IR W O Ero @@ 8 AGy TR TG wIR Sy [few
NEE G TR G WS WL AR | G RO e el
I e w WiE O ¢ witre ey S iR e SAteieioE FIR (A oY
AR T GR W AT NGNS Y MAR® = | ST IJRRIE (eq Al Sl
AR TPAT N IRE =7 |

LM FSTe A T 8 ffFfoF T2 AR @R OF IFNET €@ FRCKI
oo e M A |

2.5 3tes (Budgeting)

‘Tt & @ AR AR, A T WY 8 Wil T T @il
(Budgeting means stating the objictives in numerical and financial terms) SIC&Cea a7
=0 2 PR T GF0 JTow Wb € Tol[q ISR @3 @ (model) =7 Fa1 | @b
R f[fon (F@ SR IR G |
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GRE SPE @, GE, Gl AR, “AEE @ widE g @b ot e
LGS @ AHATT FOCIR T RPN FHIFIR b 2T T 763 (Budget Serves
as the balancing wheel of the financial system operating within the framework of a
given socio-economic and political system) | SIKIF (S (6 AGHP “TTRHPTIRA AATeT=el
€ FHICRT PRI Al G leret qceT Teard FCACRA | &G (T o H=eww
FOCTE Toil @ TNt FRATH FoIITT F0]b bRAbeE #AfFgs Fa @ @t Fyfoa

TR € T |

x50 &A@ (Bibliography)
1) Organisation of Social Welfare : A. S. Kohli & S. R. Sharma

i) Encyclopaedia of Social Welfare Administration : A. S. Kohli &
S. R. Sharma

3.5 IFAeEt (Exercise)

1) i & w3 R[fen s &9
i) T ww@ha od F FF R T O@ OF IR FA IR O A F9 |
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qFF © [ oviEs, YREieE Fgsd ¢ SepEm ¢ giEe,
fife, g, Toiwie, FIF @ Hefe a F\eT (Supervision,
Monitoring and Elvaluation—Concept, Principle, defination,
components, functions & technique or Methods) :

1o

0.y OMER, gl qife e e

0% R TemiTR (Elements)

©.© wnEe @ (Function)

0.8 wniEle Awfe A @E (Methods or techniques)
©.¢ 4ERFIRE Wgeid (Monitoring)

0% FRE (Evaluation)

v.a  &PREE (Public Relations)

o &gl (Bibliography)

o5 SFEEEl (Exercise)

0.y OvRiE gRel, T ¢ A

e e *wsices Al (Social Welfare administraion) Srenelteid I |
oviEfea Sifedife o1 SR Fied OGRS A @S I, TS SR AT S SEpre
@ iR S qesre @ sifiide W 8 T IuR @Y AT IE’a Gy sjFe
TS AIE | rFEE iy TWRE I TERYN e @RI TR @I I SAFHE GO
9w A o F9, ACT €3 FG ATE AT @b at ¥xed AP Wi
FEH APTONT 17 1 ST = | SRR e PG SAfFEE @ AfREaR W g
(ZRCFE 20O AIE, T @7 SO SifFsrd 97 | FEK ouiafE e S e
P g3 Ry, I e TG Fed 6! AP Foq e |

ATl W iR, @GN OWRE A OGRUN ePIe] RS T, @NG—SHAT
(advice), # (inspection), =@ (counselling), #12fw™l (guidance), == (help),
Folifre wieea 1R (performace audit) € SIS (investigation) | Tfwe *wefel SCawo!
TS g ETR @A SwiRfFa 7w e Fh0e 2ACF 9 ; (@ ARFS w2
I | O OnAe WO GETR (FICAGIE TIRS = Al |
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el [eersa (Millet) Sto, 92 owEfe FE61 7-Od W@ AE—9F0 I
. wim wi™egs (Substantive) ewisfs @3z w7iafs @7 @dd@l I (@A
(technical) |

o, e’ S N Fe TR (R FINSAl oV A TgRAE Sere S |
UG SRS T AN ARG e (6 Qeee, @G e = A% FAerd AL
(guidance) fca, ¥@T= (inspiration) Wt @ ot (directing) @ 57 ot Fwb wwR
FE 3 ifewrs S o7 T4 | SsRReIR (Williamson) s, swiafe @t #ifs,
A B IR GG TGO P AR ARG SPACE Ol W @ THOLT AR
OIS IS AT I @R OIME THFoIRE AT ANF, e ol Hiama Fiah whe
R I e AR ¢ elfovicr g I@r A (Supervision is a proeess by
which workers are helped by a designated staff members to earn according to their
needs to make the best use of their knowledge & skills and to imeprove their abilities so
that they do their jobs more effectively & with increasing satisfaction to themselves
and the agencies) | &. f&. s (J. D. Millett) IcoTv, SwElF #y @b 7= 77, @b
*foq Arpe @ RFg, aft @3 el a1 «fE (spirit), T @A 2D ¢ R =PRI
(administration) A TS GG I T 49 R PFre =7 9 O3 SR 1R
ASRCPE e I (W (@ IREA ARGEme (effective management) @ SRERIBI
RIS 7@ GR ACS PRI Ao =@ A AW FTeIE SWRG FA00 ABT | oK
R TR AR FeR ANET @I @6l T = FAMECE A, THTR € S
o e ol ol Fel S w0 @9 ARE 88 Feq7 Sy 2@ 4|

onEfs Mo e (direction) TG TREE | OMRIRE WG FHC@ AIPIR
o el 7@ QA FER Ty TPIE (i PRIFSIE R o7 | IR S CRCaR
T WA wE ¢ OWF ¢ 2 e | @B Fore sy i 3 afeuitTa elfe ey
@ 2fSD ¢ OIE @ 938 T (T TS SIMACS cvod F41 =7 | I S&rR (interest),
oIl (desire), ARG (need) € TWITIEF (aspiration) ToNces @i ‘Fited @fo
e (will to work) €2 SRS @ il (spirit) T MR GRACT = | e g O
e, Rl Sicas Tenifw Aeics Fremiz o i Fesom sjfar sw Fi-w= (full
capacity) R onrfe s, o ARG Avem @rim ¢ Ffita @RIER el
IR | FiE @ 8 wwel AR | AP gl v e Ifeler =@, HerE =@,
Féiera foRrEel v el A |
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O.R

owiafea Tefmiwrrz (Elements)

@@ YR o, SRR SAmNeeT =& i—

S
()

Q)
)

()
®

afefs e & Abe T 7= |

ATOF PR N I 2l THAR GINCAl @R O I @5 PR G O GFl
THFOF FC& S |

e witea AR ¢ SEele w9, A0S @R AW R T SRR 2R |
I +Iff5ER (administering)-TIff® A A, @A @B AT @R AR
e G AT =R A, SR RN IS I G THF IS el 74|

@AM &GN €@ FTHE Ol PGS G TGFIE GIAI Gio |

afels F¥ite wre FIw @ BNE @32 I @ 9 34, Ao OF 2TOF KR M
I facw e MR TwE =@ AT Il ¥ FACS A |

9.9

owiE® & (Function)

&

)
Q)

(D

I AfBE (administration) : @IERE FEelifey —oR IR IS T
9, Ao 68 F& e SR WK @Al ASCT (o W= |

efémrel (Teaching) : af$¥itTa sFFecd eicaiemm Rl ¢ sReemE g |

A (Helping) : Pr>itda @l @PIEALGE B A4l ¢ e F¥omE A=R,
REel S|

gt At sEniEE (Evaluation) : FHI0@ beife T MR SEURE, SEORCT el
i eRace FR AfTsal e SR e w4

©.8 TwiE® “Mfe at @@ (Methods or techniques)

&

o, . fiet = waaa onEfs orfo 1 (@@ FA 00

%% Swa (Prior approval) : it I& *g TR S0 THg FeATHA IR (A
e TAfe T w27 391 | 25 TiF [ o2 @ewt | afopmise e3 Fea
FH] TAF SNRIRE RIS TR | F7F SNAE IR (AT & A IR Go1s
Tice 7@ | i F@ T Giite E—@I [Rpfe, w6 @RIFRY, TNEe s#ib
W o], M TR ToFae % Tonifad @Il (Il [I@ F92F IR« At
eifoia BIZcad |
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)

Q)

Q)

)

(®)

FITEE W € ¥@= (Service standards) : TG 479 € A 0F T4 | 4IG 47 TG
| ofelaTe W, 2AfAe € RNl 279 @R (@I GI6l 27 I GEE WK ANE
8 el AN T |

F[EE SAeEwrst (Budgetory limitations) : @%eR Rfen W@ ¢ RevRm e
fdifie a1 FRFFe T [ SR EIENCel W6 T4 | (1R wgeiite afefea 2R,
afofrm tofd Tl ¢ Afer@ @Al @Il Wi SpRafe Al wfwes =z [ |

T fatem sfe (Approval of personnel) : @fsditra Tore “mifgsificss e
ACCF @GR FA W Rew | are IR evF eniEcse g QA e
FEb it =7 |

feifee R3fo ewite= T2 (Reporting system) : efsias Fites EURGE e
ka9l e @3 ofs geed [ew | ate Iw TR T @R @ g Fh
TR (6] 490 HAl[ I/ | @8 R @1 IR GRS fSgeices cveg [Rew gt
AT S |

sfawa (Inspection) : onERFa Fea sfiwdq @3 o TR el | onRle R/
e fofl oy qieed oifiefa @ e, FemifRl, NRAReE 9 T A
g = | AR [ s o M o SR 9F I N TS (g 9|
O Ol = R GTe SFNeFO TG TG A| 20 ARG FCH | Al s
@ o e sRafiel (E Nl I wwel ATCee ARG ICH | Feww AR
il Fa A |

o.¢ WHRIRE g (Monitoring)

S, AR Fgae qfs, w=edt ¢ el : IRREW ¢ WWE TREANE W A S
ARFOF PR & (RRIERSE a Fahre 73214 (Monitoring) STor€ gesd @b @
(instrument) 1 (X1 | €2 ARIRT Hgoid g@ TS JeTe A AGIE FE A, @ DS
=Rl (target) i wifasiee (e e SoweeiE e} R | e e el oRea
IO F ORI, TOACH LR @61 WUE—aGl G g A7g oS 2 @8 PR A
it RIS fSgeie | EmRess (Evoluation) 7t €RIRRS geitas (Monitoring) ©%®
= 2wl [inE Ty wed F9 W @R fesrih Fweie A1 qRREiRFeIE F = (‘Monitoring
is a continuous assessment both of the functioning of the project activities in the context
of implementation schedules and in the context of design expectations’) | ¥=ifzs i
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@3 #fS, T AR F@ Fea Go/FHAYENT TE Faco, AT Frare fire ek s
o e Fefcs w@iffe e | 4RRIES e Aiumae Rge =0 Feib gereR foog
T Tgeo wE FEE GG AN & GG FCH FIGOCE P FACO | @Rl
TR eFEE o TR T I @k ekwe cRSEaice AR @, RiES
el @3 PRl at omfs, T qeim 7 A @ T[=T (horizentally & vertically) ©25
TR A PE A= @ IAPHIE FIEH T4 Ao AR A |

R, qERIRE et Some -

A 2 8 3

@.

oFF 8 T GO |

JER W ¢ GPRI—5elTS @ eI |

ToteRIone/ AR eo evad eer |

TP AR TN FoA Al goorees @R mLE =¥ (Positive force) -
91

T FC2 FIACE SAAGA T A |

o FIe g w40

2f oD, <5 8 TATSIBIA WAy AR &M, 2D ¢ TATSPITE €99 GF &SR G
GO TN |

ORI AR AR |

o. wRRIEE figetm orafs al e -

5.

wiyfae wr-egfes w=wet (Use of imformation) : Siyfe wey-eife I7=@ w3
w2y RicsRd @ w2y [epdt 4t | e WY e Sifiaee =fe wnr e Fie Pewce
40|

w{ifre Fited fMRTE 9”17 (Use performance budgeting) : “Iffsal s
iz sem fowce e IR @eat ¢ s e wfvwel ffw =St Fiws
TN T8 (< |

1. 2. wiE. B/ B . @s. @ (Network technique) : @3 @@ efwsl AiRbTRT,
AR, R Tgrld ¢ el ww gRge | P s, e g el
AT FIGE 9B (e @ R0 = |

eTF FBifT (Work study) : €& %ifSa 7% &1 Iea swweid Siemt 30a e
4! ; ~AfE 8 2P @Il FEH (T0F (AT ADF T2 ARG 7I-I—I,

Bl 8 TP |
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Wbl Sore epfire ResRelad @Fe, a1 ¥ oAffven "R =1 @Bl @3 T
TP Tl AR &= (i AGHI |

6. eifssife s (Organizational analysis) : @t @ sfe @t ffse @@
2SIt wfts TreTol O A A@e TG TN QG [ | @3 (FHEETE SO
IR T IO A T (O F@ TR FANCE S 4 |

5. AWIEE @fe ¢ Fleq =4 (Social cost benefit analysis) : AEs 46 ¢ AEs
Alted o ATy s 0 T ¢ O IS PRTS FAl | AN mLF
AoEE -2 ©f oA T 09 T | FOPES 2SR AINGH (G ANG 46
TWLF/TAFR 2SR AT (Fa ANEE Q@RS I AwEE o |

= CUAEME @R (Supply system) @ @ME € % PRI Reseers Mes SwesE Fieed
perchal Rl Reaad @ wf (e Prae a1 ok G132 BERl ¢ Sfveeie Sits @i
IEHE AVF A FEFl FA @3 FHER T T |

T oo freed @ e staEdt (System analysis & Operation Research) : @
e, RATog W 8 HfoweTy e |

©.v e (Evaluation) :

S. e qiFel], Mo ¢ wew -
Afdwsei #%feq (Planning process) foab = :
s, “fssfEreeica tefd (Plan formulation) |
3. “if%sEe e (Plan administration) |
o. “ffsEees tofd (Plan Evaluation) |
URE F 9—a7 SomeE M IE (relate to objective) |
@ A PR 9—wfs/@ e (Methodology) |
J R r—aF0eE TG, dFE el 2wiifn (Project activities impact etc.)
PRSI ANE ey WAE & AR FOb Fe TiEse e 1w
TSI ¢ @RSIR Bl g TR @@ Fiw PFcel xr [/l 6l wNE ww R
GFh g TG, I LFET FERL TWYS A Ok¥ | P @ @2 PHRe (Evaluation) ?
R 2w Wi i @l fgad srfo—eeem apifelmel, TR (e, el
€ AR eeR @7 fagrd offNdifte Sogee eifeifece  (Evaluation is a periodic
assessment of the relevance, performance, efficiency and impact of the project in the
context of its stated objectives.) @-(FICA FANGFHINETF SIS (S AR G2 JER, [l
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T F-RFIE T Wer® &FfF | It s critically reexamine, in the light of subsequent
developments. Stae<ia [ “ir4foifFs (systematic) '€ FNEER AN FURE FI& o =
R 0% =@ 71| R[fen @elfs, st prrme e e g @ i e |
AP T (AR G e AR, T =R @i i A g9 6T (value) FRE
| 9K g @wie gt @3 [ (analysis) @l ot wfefre waees, o= =@
@Il led Peere (7 8 o @R AR, SR Plee SR, oo Topi (@il A |
SCACHE R (R, 9, el [l ShE o @93 SEhAEE IR I | S by
R TR wrore gerld 3 TR o= (achievement audit) #f® JceT S
FEACA | FAE A @i AWifES R (Social audit)-€ @M AR |

TN (Il AFET IS Seifo-4aife, FFer-ywe, FeeR-Jeeor Toji e
Gy fafire e RS @i “fe | @b “Ifasml TeEa (instrument) @S SRR o)
T TR (Fea Praseazed, TfsRdwe ¢ oifes wh wwE [Rew et |

. YEURCTE Srapes, ST @ e

3. INEE AAfen, [Rex ¢ FAWifes wasifers =@ @ @ (To determine social
change, growth & social progress.) |

¥, oFEA I A 8 IS Areael Ry w9 = WE Tew ARt ik Fiew

TS AR STREe @ |

wel A G TAIT & @R O PIREASCEISE SN G |

s e @ sl reim T Bl e @R RS I AR GFCE |

TgReTten & (F& ICH) |

e elfofsl ¢ el &bl |

©. ETIHA-CHEA :

eNfiis we (Primary data) @ Si@idiq w2y (Secondary data) eiR |

2TH XFF SR TR ¢ ARRE] PR TN R @R 97 GG Gl |

6 A rerel Hizesad ¢ o TR @l |

T, (RARIREFOl, TEE @R AT FE ZCACR el (4| Al =@ IR SR

4|

6. sl e e, Febl AN, PeTe] wiifeFe Twer (ARl weT [owl o wiAl
8 PR o |

5. siffqe Hieosad ¢ FFd g |
ook Biee T 8 Resd |

g & A 2

A 2 8 Y
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G, oFeE dfolEa 7w I ¢ [owge w4t
A, THATORIME WOIN@ € &GS [eIndl 41 |

9.9 TR (Public Relations)

TG 2P 9P g IS =@ SR (R T A e TATSRITE Al
9T fEF, TR G JHG T M0 (o, [ AFFee T ToitereioE SkHiard @
TP FGOA T | GePREE SPIeT @30 @RIAST A SRl (k3 @6l a3
TG —gFH @RS A QNI AR tofda &y | I @7 WG 9o AR[EAETE
AR ol = SETA-SCEEE | ORGP Sal) (e WY 02 AR @3 77,
a7 Towy ANE Reae, e, dfedid eiffiieoE A TAreei Ol ANy
ARG ¢ AR T[T toff TACe TS T4 |

@ wwelf$9ie (Public Organisation) a1 @3ew w s Reawee (Media
specialist) 12 &f$9a TPRER FISH IR AFH (OF 07, IR AT FAAS @
IEHE @ife F@ AT | TR o ¢ 3@ o @ REifier oRs tof
I | TEREE T (o SFIfeRe eblR AR @ (GHefePitTR) | @7 FRe ST @
GRAINARTE @ GG SR Ol W, SPIE GepTidiRe 8 G A avE (o
Q@A AP Cofd =W A1 A Ol W 0 AR I K AL A G 4R
I ARfod P QAN |

APF SO TAFE! A LGN TR (I FOIOCF 9 &1 TR TR
TR T IR A WA GFANL T TWeE I A, O 2=, R o
Gl IR @R NG GG AR & ©lerd AREAore #leal IR | 96l (@2l GtR @,
T o TR 6 el Fwbe fRal wifel e fier 30 g e woybe
TEIIARACE SR*eRe 8 R WA &% I PR Il eFHO ToMR 2P
TROR | 9 TR R [FRE T, GOREIR TOIIE @0 qoR | FOHHE FRFASIT
GeTiglEe A SoCeignE A I8 A = [ =0 A, T 99 AR LD o
ToE FCCO (ACACR A LT (IR | @ AACE @9 oy 1 T el = —

(o) NG IS A6 FHIG 915 |

() WA MRIW MR € QA MAER A Jfe© @A TH R G @R 0L
TRAIR FA4 |

(©) IR TG A ARSI T(F 9T (Ol | TATSBITE AN I, SETi-
SEETbE, Btk qee e 1| @TREENE TR P SR |
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TR FER OF G0 e =6 e Ficem W@l q ems’ (Counselling)
e | TEPREAFIN @2 S AR WgE e FOH T@E oA FAERE O (e |
TEPREEFEE AR el T 2@ GERetE @RI @, et (I I
AT §F @F Tl T, TAMTART @3 ATCER A ABFOIR NS TG 9F
¢F T S T @R @@ A fre ofte TR A OF @F T AT 2ol
A (el TG T | WS Tl A A ARCE O [AT A o SRreiRE sl (A0S
FoRe sy FRE SR e wie @ | @ FEb o3[ I T8I T4 TATSwE A
TPREPIFRE @6 ProRE (o = | TGS M GREn FEh wfe sgesil
S FeeE qeay 9 | @it 9o el @, @7 e e e whiEe 7Y o
Al | ok @ REl Sisees ==eel il 7w |

o.v aFo@ (Bibliography)

Social Welfare Administration—-S. L. Goel & R. K. Jain.
R. Modern Managements Techinque-S. L. Goel.
Problem of Administration in Social work—Liece Atwoter.

°.5 et (Exercise)

5. OHES e & @R e onEea Tomafe [ o
3. gRRIfRE fNgee elfen e 59
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9% 8 1 ofedrea el e ogw, eifedifs a2y,
Trgedad, Wl Al (St otow, ey, Bratw aze ¢ aifede
3 TFaieT Bt A W& (Concept & Importance of Organisation,

Organisational behaviour, Motivation, Team building, leadsship,
Decision making & Group dynamics) :

1o

8. elfoRitar qiell ¢ 7%
8.y difevfas I7aR

8.0 TgrEHe

8.8 (B A Wel o1

8.6 (oG

8.b Prye ez

g.a afeRe At fFariar ens
8.t el

8. SIAETl

8.5 afeditTa wael ¢ 7%

fERE @ @ TR @R SFEFRAN -9 PR OO AL TAAGIE TS Y
T TPl e O & ReE Sy W @9 wiesl et Fie e
T, [z @ T, T RloE IS @ | @O IR GO e @I Ao
I (Stucture) f&eT 1| w47 @ i IFA TR [fERRSe, AR, T R
4w AN (Community) 1 Toitetel (Beneficiaries)-(d WGd, ©ItHd &1 | @2 &RCR
afpimeffers Rftafege efopm e 7o | «al el efedl, @it e afosia at we
T | SFHCE, T [Rimresi@ eRAibe w1 Aifieam, it Tonf aifv @nr sefeoE
7R IR FFfor e efovim ARefe ¢fe, vem o Rfwrae afesm w1 =@
(Formal organisation), @H— IR afedim at Rek | @i afedfs oo sepiE
afoDiTa @3 ool a1 e (manual) UFe Rerin [erem, o Fiw, TR, o
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e, (Mere fRwafe Tonft @i [y Jgerld s @ & TR N FAC TG
2D T | T4 T 2D T TIe g ST T FA G | O HAY T
AT A FG Too ST T THE— @It M (72 | AfSH N0 (ST @~ (el
G2 © o Ry e @ Rfege B @F T @W, o afRifie e @ R
TGRS FE, A AGIPRS (Systematic) ©itd e Jied T e a0 G
AHSA A SAGEA I, TR I AFREI [rHe 7o g werw 7 (model) SEFRCAR
T, T TSR ARG FEAE GIOICS 2l | e (administration) @f$¥itTa
T sReIfeiE (Cooperation) Jeke Fca efediaa Soael] 7 TR &0 & A |
98 I OF TEHT R G0 FERTHAN | 90T AfoDin e | e ol = @feui |
‘fer *=b I9ze = foalb fon ARFfere—() ammifes sioa-sotim T ege
FAC | () FAOT-FIC NS @ 2D ST FHINIE I g 7409 | (o) e
eI oloT-Folc i e =@ |

a2 fF® (Luther Gullick)-43 Ste “afede 21 Ferea [fmre som-Fo 1,
7l Fied [, 36+, wtg A 8 RESTE Mo e S s Fa1 = 0 W
(Mooney) 3G, ‘@fSPi = @ 479 A SPE, ATY AWK SRTE HIG ST
¢z ]iw &G (organisation is the form of evry human association for the attainment of
a common purpose) | &% ¢ & (Dimock & Dimock) &f$de FeTce e, “elfedr
=@l @3 effent @7 NGCTT T GTF TER @A [SHe SRHE ARSI @3fae F,
T B TG, AT @R W WS ¥ @A Sy 2FeeR &g | SR FeEme (William
Schulze) 3T, AfoPN & @GR SFE, I, ERE, TFAS, AR, Fe Sl
2oy uFige @Il AMREE, T T[RMRS O GWRE IFE@o FCF, IREG I TG R
TR wfere Somy st i w6 | FEeae (Milward)-@3 ste, efsem e f7g
@ ql, TR [y 7@, I FQ F@

2fSDN @FH PP FOICH A @6 =W, @6 @ [eiw ooy 1w 2@z | o[t
2D BETH € qiF ATEe T, ORIl Sferedel Al Sl F Sl “RE T FiE [
I @R FATE G2 FE TG I |

GSfEe (Etzioni) afodits Feaifet @R A TrEd A0 -
) N Rewew AR, FIoE T ARFCE, @HEIER qkig ARET—PR e hereRe

30 ~ARTEAl S [WE TwrEel wn S *@ |
(x) =Tl @F@d (Power Centre) $#ffS 2w, ot g sac3 afSdies Afafre wf

ABIURT @R afsfime T=ifte Fem RO T R AEE E OIF RN

FAE, ACS FIEA Tl € sjelrese e IR 21 |
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(9) MIEHT I& (FCA FHE IR (AF F-iee ol [Kow dce W@ w97 |

(8) FHIRIMA *[mAfe € WMo A AR |
ARSI -4@ETR 7o AE—() T ¢ Q) IR |
) difgF (Fifes) : @ efovinte TEa A gl T = | ARl TEs wo
IG (A 8 GO MG €18 @R 1 Fgsa ol @7 | @it Icaw [fen sweicss
FOHIRCE AL ol I = | TEF [fon okl IPrEEa M I FACE T&0 - @
el FIE I, (SuF WINT I AT IPINEER T FIe I aAfopmbe
Tt 5T |
(R) WRE (EmiEs) : i TqEe ke Fber I9g" F6@ R Sy
SRR GG PG TN G T R | G99 GO TR el wE 70e O PRIe
T | ST O AfSIA T 90 *Y ARSI AR @ NG RS
frela 3 T (o | @it RS Tl Fee aific FERvmEE JIRPReed
IR SR TGS IRCAGCT AR Sy 2facel Sielia qoical = | elfenicas Fiees Ky
el freffer =e—(5) 9% ¢ Wity () INTE IGT 8 RFAFRe, () TPREM,
(8) GAANCAN, (¢) FEAE A 7y ¢ (v) i ¢ e |

8.2 aifosifes a9 :

G @ G I FE. (12 TSR Afoife, SpR A T Ot (T belte = | o)t
RS 6% oo, Wb ¢ NPl (g GIRACe! M R | 97 Rgriibeel Faca oS
e AR A @R Tz dEP 3 Hive Fa = | (o @il I’ @ afevieT
A I DNE @ T A FRETFR TR 7w, o afeviem HfeNs, Faerm e
(I 561Ce & @R (1R SPiicd O 2ifodifas qaeme aom #if | @i afssieTs 5 @12
e 2o G e IRReE GTelE e a1 i Giescel 7=iE e oL
AN TSR I | efSDITTa FFa I IR @ 98 T79 A (09 7 | HIe] FANCR
W SIMA AW, !, TG, Jea wwel ¢ fsjdel SpiE afevi eitva [femetaa
fafeq =im w=eE (hierarchical level) @3k @2 Rferor e o aifsvife Ims
Rfen | @ s IR (TH9e (0T 7799 #198) Sibaced 3 IR ooy = ©f & -
@) R W ==-Foew, Jiea eFlo, @ 7w [kfemwst (division of labour) |
() =Fwei Rew (Power) |
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(o) wiRkices oo (Responsibility) |
¥)  FHAO-(FCHE T | (U FAOR SR (Power-Centre) |
8) e, [EPnrel ¢ FldsEe Siew |
oAfSPia ARE LT et IRTACeT WEE Fz AfOVeR A IHE Gl
FERTRe fSDife T 12 TR | O @3 IFAER A afeditRe frwm A,
A € I wibe =1 | afedig Wife ¢ e M MY 7 W& qFew €3 AT
oA ] |
afoDitad Sy, OF TECAl, MRS @fE, e, el o « 3 afevica
ifevife AT @ @ ©f T7ged T | @, I @i afevitTa S = Xy e
4, TOEE I [y @3, MRS @R WL TOR, Toels (@72 ; O FA(WTOl BIE |
G2 AR afoRied 2fsdifae I o @ AfODITa Soml] (e TaE, TR IEICRIETR,
FE TR b Coorwl SR A, Aool A Fe Fa ofF elfevias IJ7za «F T |
afsvifee I/ AMRTe efSdita TR Siwe w0 AR Sifie (Fied e
R FRO! € WIER), THATY IO, THod I, TERIRF G IR (AF (el
ARTSEE MAPFICe T ; GRele efedim g faw fawsew  afedins sme
FERSIE 7 F0e = | @RI R Farif efifevifas e [Rew wee g s@ee =1 |
@i TfE o1 efovima ErE, Faefe S M fres Qe dewcs 9
AR A @2 Fmifer Rgeipd T A Fiea el JRe oF “fface [es afe
e 30 =@ WS | JoaR 7 IR Fir aAfeve ez @3 oo fgend [
2ifedifae IIRET 7R I ¢ O 2foD TF o Ned ol I w efsfF oite
S GR G2 IR TPIEE AfSPAD ©iE A W I apifie =
TGl eI ehie IIRAE Sae @M el el = | AfoREa e e
- et IRRRe [ @ ol FReEtE ¢ wiRite A T |
() ofed = T Rirre soa-FOI, a1 @ENCEe 2T Seeite FueieE
g |
Q) WH-FOCD @F (AT W oY @R agfer At F9rw ¢ wiftiten @RiReie
(hierarchy) GafErs{ |
(9) @ JIRE ONF I @2 9NoF-FOIR o Goey e e alifenifae P
WA DO |
(8) &R AW F TR WG ¢ FEG AF-FOCAR &4l @7 @7 |
(@) F9Y ¢ WG IS T4 @77 (AT b T *Q @ARTET PR | eHdifas 359 a7
JEE T
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8.9 g

Tgaad =6 AGoS 8 S AelfTeeid @I FiE waide R a3l owfe At el
TR oY =E WiARE Gl (urge) | Sowe SifieEeeE al wifeR wew RieaE Al
Mz TR & @3 A GFIRF I Mg @Rl R A Wi R TR «dfF A wfow
T (Motivation) 3 =1 | il e Il 7td wofcE eelffe At wgeifds 3,
O @fity (TeTR =6 SrgREEd | SnIREEd T8 SecE i, Sivl, Sefe, 2R, el
3l Trel, T IS @it @3 [ fdE Il ot sifsife I ; [Ra Tt @ a3
2fSFl, A AEE N Tl I ¢ T I | O3 @2 wefiRe F-Srltiae aifeyy
&l sy (goal directed) |
oAk TnIeFae T TGET FA-GmiolF AT ¢F TR, @A I TS mfEs @
TP *if B AREER SgFE REiee ¢ #fkuite | o @il [ReR sfEe e
afogerol el wolR w3 WE ot Cleite @Fdl 31 Trgrael @3 A=TS T |
T4 @Al TR RACe A @l e Fel a1 w9 o GRe ¢ SRR T2,
©4F2 (1 (12 frwleRcd SR 7@ AE | SRR SRS, I @F A @RS i [0 T
W @ @I [ow o oing e 8 GRS T 2@ Al SfSRete AN 20 SO,
O (12 e J1 M ofFl TSR Al TR =0 | Ol Sowly sfEeel i oS s
MR & A ¢lie e & 9F I 9IS biftnl A Siwewiz I @96 [l
S o fefegf
ayiTe TgeEteE A sefer faea Fa -
(@) =NFgER vifRwl (A |
(A Farer vilkal @ |
(o) &Rk HifEwl (@ |
@) IR (N ¢ OEIAl ANSAT I (AT |
(e) e R[ME i fomc ifavaeiices Swes! (A |
(G) oy Toq wowe! Ared AFEHF (AT |
(® Y THeTe Sirel [ pifRal (A |
WA Freltd T FA AN -
() GRER SifEw, o A e AR A @R |
(}) REE TS mT— @i G |
(o) A W TS BT I AGIR SR TG |
(R ToaCed T e |
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() N T 8 TFS I

TR TSl - SRR STGAO] ANGHHE SR AR | FAAGFINCE AT
A *E BT AR AGON € TR (A O&2 OItnd [T O WP AN
AR I TP AN FAC0 2 | AT T Trg 71 @ (@I SRS e
ORI SRHER T A | A O SHERE TP G & QA (A W @6 A (70
TS MBI 7 | TOIR WA NGAF Ao 8 T FA(0 I THIILT IS, OeA2 O
TR =@ AFE SR @R FE ¥ @@ | AR G IS OIAE [ I 96l
SivE FE @R @12 IRCR ol e Fialt okl iz saca | @2 @2 e
TR elfdl ¢ IR0 T e | aieE i T W B e Sy @i o
FACO Al | Ol elfefare wificara A WA FCF (@06 AR =W | §ieag [l Sl
T Al ARG T O SR AR R SR (BBIS A | T OIw S 532
G A (IR | SR G5! T, Ot Trg 41 A9 Te SR 2T G 1 |
TAGFIL A ©IF ABFOIR Trg T @I TFe G 2t ~ifpifere Fare | @ s
ARG TSI | IR NI W0 (@l (I, T9al TH© SR 6 IS OIed
AR FCA COICET | qHE TR G O] JF] A |

8.8 CAB A wel o

Afedica Somly 2 &ay A9 elfovicra Il @l we 1 oidl T Feee weste
«fg, wre WEf, F-TRF ¢ TEHOF I AR SInE eoF 72 FEfEis Apige
T FE YT OItF BN SR I Erre IS 0T | S| T4 FHwR Wy Ao 3
e o ARG, J-F T (ol = ¢ oimd AFkre =Ifg (spirit) ¢ TR
aFfae T4 =W, OU O S [ A weT g AT |

GO TG FAC TFFS Troml) FZCGE 779 T4l 8 | IS AT AN ©iceTl
O 7 T4 T | NGt efopl «alh w1 f&oTa Fie Face, efovitas IR e el (e
Tvea e ez fw o e Srefie], e, wee «fR e wefer FE
ARFOIE P FACe AR | afed 72 @3 & wiw efovicTa ek exmifie el A
“AfivEe werTel Il @ Jgerld of sie T werioed Al el #AfRbEEE | g—iel
@ @G @F @I Reir e ama N doiE@ 7@ 599 I IE 00 A |
OO SIMd FEH AF 712G T I | IFF AT A M @R IS 34 A8 9, ©i2
TR RO 8 AR w7 | oK BN M7 Fie et dew oo w=ihrel sfhed
|
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YIS 7o Al @B oo TSI IS ABFOIE S 397 & oo o @ =1
g JE F9 WA WEFRS JEmeffer e ot S

S
()

Q)
)
()

®
®
®
0

Tel FAE Iz AR G TR OIS 8 JwF ISR AARCICR Q<] 2T (o |
iR DI wfa, Tl ¢ T TIE g FA1, Ace 2fedicTa afs iR,
= ol = |

MR QR AIER W TOROIE A T |

S M Wy G 8 RIS AT (O |

FO@ T PR @ FREIeR @R FReR ARAcS TuameR (flexible) AR
NG (O, @ PO Gl € @RI IR AR |

TR W g ARFR e SR 73 3w |

i ©fg, e, TEEite! A FHIRmT S 4 |

TR Ffeere R @ 2Afodm 3t T 1 AT @ @ACS I |

e v aIae IR @R et aFaw R sR@in S0 R |

@5 e 1 e WRE w g

S
()
Q)
Q)
()
®)
®

a8 SOWCH ARCE Pl FHCI |

MER AREND A I M TS FEH IR MR GG (AN & I |
ram@ sy T JEE @ 8 @ARIF R0 Forgoed AR |

e GG T 8 Wow @@] (FICTel) AR |

wee Jid Moo el JOIR |

e g P, sREiftel, e e 8 wen «fed k@i AR |

WEE GFE fNE WER I A A |

8.¢ (9%

TS ‘ol *h Ige1 IIRE A Iz Rafea @ =0 | g @ vl =i el
g A BF T AN TN R @, 4P (o9 J 9 (O AEENEeR A (@ 9
@O F F 9 A wEER Topin Ay |

SR G, AANCEE AT AT QPP a7 ; ACEE W& A @b ¢ oFe qER |

e AACE IO (o FCECR | IS T G, @ARY, I, @F, el wd @M SR
IRE M TF I | AR GPR [ @I NReE @ Face AR G

@S AT TR 8 TR PG | 93 ORAR  (TOR2 R (TOCFH (TP

o/ 4imelt |
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FE (T9Y I 2 ‘(9w G0 MRS o e, A G377 AGAT GFq ¢ TuI
2 PR & | @oeE I I @v wor @, ot @3 wwel (ability) T
SRS 2tAbe T @Il IS SrweicE TRIGE A wed Fare (The ability to
persuate others to seek defined objectivies enthusiastically.)

ek (o @I S, [ o2 ARFfors @it I 3t ode 72w a1 I
aeiife @ +if AT % wEE afic 9|

@ored foqlt Ry 47 73wl : (F) @t (leader), (¥) SIS (follower) @32 ()
e fJfemel (other variable) |

oAk FTored W&o Reawel (AT @it @ored Fomifet @R «iffwe =@ 8w -
@ Tox difiwed a3 e o0 | @Tolm @2 9 FeP ST TR (TOIT Sl

TS |
() OFoH TR (o9 G I OF SRAE IeE eeiRe @ Iffe Somis swa
TS |

(o) @MY (AT 92 TAe FG TR G (O AN (TR SPITE @Fh 711
ofF = |

@ oy 93l sifedier ~fe, Fyfen wa==E (behaviour) el FF |

et (fere®) : R @og o, fofd @l | @l =R niitg Foem ey W, 12 @R 379
I, T8 @ I w9 W [k Afffices (s 3t gfeare sices o «w 1 95ifE
IR, (12 ORF A (Tl @ MG &) QG T | WG S(F GG | T, WS
T GIE REWE (Ol A GRE €W | GG I/ GOl X €W @-@IA AN
AfRRfsre 799 fofd ©ir el ¢ e a& Tma Bl ¢ IRAE eAeliiRe IR |

o ol :

@) EOF STFEE FE Fel A |

() TR = |

() AT Frars (e wEel A |

@) S REAEE A @RIERER =& |

(6) e 8 PN ARFA |

®) e, IR ¢ T T@w |

(® e 8 ATA & |

® I Feam Fe! AR |

@) R Tee W@ Wrem Toires MRty pore Frie @ |
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TPTE ¥ A e :

I 2fDieT FeTel AT (R @9y @I el [T | o @l 7ul @A afeveg
I O 8 THOR AR IG FACO NG | WGy PO 7@ &S e oI
@i R o =fad R 10wy | (TR elfewiens siom a3l v +itd 31w F
5ICe R (T2 T SRR G, (T9g ©OF OIH ICA (12 Y FIG T IR @Ol OIF
GRR A9 (A |

CTPTR 0% :

&

Q)

Q)

)

(®)

TGTF TRTY FACS : GFG AFO (O] OF (TP A AT SHLH (I R O
IR SOl T | @-FICAl elfoDi uB FREETS! o T |
gt tofd Fa00 ¢ (Ol OF (Tered @l I I PR ey S
JTICe AR FCa | &fSBl e FHE T07 (TO @2 SR Sl 3 |
tfewrel tofd Fare : T A APNTCR T F@OR (TPred qFl (Wiodol toff = |
wE- ofer AT 96 | afSPN @ empiaa i TREiftelr 7% tofi & | gril
T (ool T Awerel @iced e (2fRiR ¢w@) |

I 2@ FACO : T &R (mobilization of resources) TRE Fed Gl wfe
el R @Ol O @Tored @Rl @ T ARSI @R AEH SEPIE FREAR
FACO ANF |

TGS AR AHARAE RS IO : (O (PG A TIHCO SRIALRAT
e 0 | TR BiR*lelRe TR PG WoT® PPl | @2 FG (O AT (T9red
7R I8 |

(TOIF 49 :

S
()
Q)

Ao for @ (ol @Al I\ ¢

SIS (Tow (Autocratic) |

AMFcee @ow (Participative) |

-G &g (Free-rein) |

ToFhT (o ARG @ege W@ = | GrEE AfSdit ey W Fraced
el frem IR AL |

AMRTe (o ATl @R qUFE SAEEIR NG FRFg T4 = | QLI P
gz oRfer Risdead at =1 e o3 Frae @ear “fRcs afeviem aam
FHEINWE AL SN F(E, OHF SRHLZER T e aiersifas 32 |
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F-@F @og JE RATel 77 ST T LI, QA @4 I 05 I (2097,
Afiead Tonifn) FHRNTE Iz ABET @@ Slrg @AF & A Sl TS S
T | AT ST A SASEM TF 8 Fieed |

8.v 1 Fraw oz

oD SR At @-@iea efsBim @ Jgeeld IR == Fraie arzdl, 3t efeaes
T PN R W@ | F @R e (79T 2R O €%F Wbk e I @Il
2AfSDITa Trerel A Rperel | Tigsenld efopi Frae azd 3 wfe A ¢ JRea T,
Flad @ M Tl [RI Fig 9 =W, G o IR ¢ At (Volatile) |
2TSBITT AT WA TG FE G2 FCAF I G2 AwF FRIG (17 787 7, Tl Fie®
&7el AMIGS “REER M RS T | @ (@ SN F P& FACE ARSI eyl
E—F T Seal (A P w0s1 o =, P @ i 83 WERiR ©ieT qelce
AT 20T O FUI 2 | O ©Hd A I 012 Fre fee 2@, o wifseeet
Qe | Fraeezd oo wfe Resprae s (Scientitific Art), 3 el RofResRcew
MG go o= I | @ JIE TNGFACE el 8 Sfowmel e | SERIBIE
(Webster’s) Sife4itd ‘e aze’-q7 =g =, ‘@Il @Fh Moo I Fa 82 fres e
PRipe e q BB (The art determining in one’s own mind upon an opinion or
course of action). ¥ € &« —(Hodge & Johnson) ICeTC=H, PIE &irel =& ‘@-(PICl T4
T, A PR ¢ efePiTa Iem Wy T B (TR =) 1 @t @3 e
TARE oS, T A IR 8 W T/ AE GR GIHO AN G S FE | HEF
wE—(Ishwar dayal) 6=, P =& Firesae e TR SR S 2 SenaiEs
W T elfevicn ¥, It (material) € =fE W e eFEFYA 4 |

Prag azeid o Fedffer ataeEm JEw

(@) FraesiaE Frae azem 32 @birel ¢ wwel Aw AT |

() Pre a3 wiber =mfs, @uia Igew@d (Multidisciplinary) @9 i Sifeweits
R T A | [fen cwEm v R e o 3e w9 9 99 T4
ATNS | oAk 2D IZRT/IZEHCAT W IR 7 weT A @Bt aidw FTsteetiel
IR CFea faglef |

(o) Praw a=eam il Tote | Al W@ SRl Al Triele [ Aifibe ren
e | Fre == THR—al o1 1 T3 | e eep Al oo W §iEe
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Q)

()

®

() eelife (A | oAk (12 WGAWR AL Sl ielR/eres [RIw w21 AT #itd
frare Tedt S |

AfET s —aetafos o, TE-Akghos [T kel A/ FRISFER S0
TOIE T | P I RN AN A gFwdN 7| e AR [ feq |
ok Frae @eam wel Sl we Srore ayf |

fraesfics IR ¢ afodifs et e e g @ fae s A
GRATE @ SGd IO I GR O MU (9red 0 P e I | A
(Simon) JceCE, Fre ez foafb @ine dicel =— (i) IR A1 Zeohicers pwhie,
(i) 701 = 3 fomizg spRHiel, (iii) v Fw 3 see pwhieb | e IR, Toa
TS PG € AR A7l |

#AfibleW @R @ (Knowledge of Management technique) ¥ € s e
(FETR & ST 2ARDE (e A AGTE G AR &G | A
T @@ G Mo = @R R St P e, P sieseiz Abe
|

Pt ez sivese : AT Be aizeed TNT Sl S ¢ et diet At SEEieE
IR I P F A1, g @bt 05 791 I, ©F, A7 o7 Frae s @ e
8 T =7 | TG FHow Jre b Amewer g i Prae @ent She, @we—

TPPR AN s

T, | e | S TS
<4, | seerE R | AT R, @, I, @R @ I, R w4
9. | ey Rew fog Prm w2l Rfen i@ R=iE TP TG |

Y. | R oiei ool Seiw| R Rivn e 2 S, @n 9 ek s e |

e P sa—Rew [diow

e g T WG PN PN A |

FoAR AP ARG, PR [eae, 7wy [ FR w1, Recs SERm @ o {7

e e @k ofta Frare geie—ag #iph smewel Fraw sam i) (e efee |
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g.a afeRe at Fwrfer ot

(il == TfRFelR b AfoMe at fFarfier affs, A #IR=ea (change) ¢ IR@ (growth)
o) FREA | @) e = g e ¢ IRPr i Nee aR—orm e, 26, S,
T, REAifrel, Reams Toiift GO &= | elters AfeR 7y @ e fer <o ensics @t
Nl O Wied @, O WieR, O wERel, OiF 3R] Al SIS, O e, 2ol € Ol
QNS FTO, TSl & Sl I O ey e i | iecea @3 wfele,
e =@ W At @B (force), At ISR At fFaRE @S A w1 oo ¢ |

@2 #fg I @Fek ML Ie 7y «fF 3 @l 3@ =@, @ o @ ok @ IR
A o @ I AR IR (inter action) | ANAFeIT @3 R = @ivw
Tomia Al =% (Property) | @sifed swfE, @37 qt SACEl GR AWRAIR T OB Srerel
sifoszrel 1 feieTel w9 |

kR g AREF AR @ @) ol FuE oo 7@, W R
(community values), f#3 esrt (community expectation), &ififas  sacata
(institutional values), & &f$3itTa SqeIe € fgd, @& @Sl sty o= EivR afscfet
(intergroup competition), &TeIF @B Ml 8 SFN (prestige & status), TR
Tgrael, e o1 8 Tl @R belfe i\ | Ol «E g =if® (external force) T
AfRe= @R oIS TeneE R oefe ¢ Fiea T afewhio =@ Al |

cidia afeMe e A -

(F) SNfe (@ AP Wy AT AR e AR @he |

(A) 7Y @@ 8 AT ANCE SRHeRe T |

(o) wEel, @hTel, SfewelE e AN L € OF Y6 (el = |

(@) APTE M € SRS W TR GBI T, T 8 ANTEE TP | @R GTeiE
off TACT AR IE AT |

(&) axq ~RFfer qR 33, T @ @ow IRE =T |

(5) M T Oltnd giReles [ER W6RE, 9 S Qi € @I (understanding)
O SIRAIDSIE " ke Fa (crystallize) |

(® &3 JF WMETA THRS = ¥A9, AfewhTe FCo, SRHaRd F0 8 Omd I Il
St SR¥ (contribution) 7 09 |

(®) ARl SrEiter st e A [Jiey 2] a1 e [aw Tk w6 |

@) wreredd ¢ 3fxev #ifg A e AlFw deim sfefa a1 e et ot e
A |
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() “ifdc (Atmosphere) |

() P orgfe A @R “wfe (Communication pattern) |
() SRR (Participation) |

() ¥iF ¥a A i (Group standards) |

(¢) e fx@d (Social control) |

(o) Pfeosse a1 “siwat @& (Identity or we-feeling) |
(® @IB= Bl (Group pressure) |

(@ e[ (Influence) |

@) «aF weiEE el (Interdependence) |

(@) =l (Power) It (Coercion) |

() «ee @Iesl AR (Cohesion) |

8.v &F#f& (Bibliography)

(3) Extension and Rural Development—Desai.

() Social Welfare and Administration—Goel.

(®) Methods & Fields of Social work in India—Murthi.
(8) Introduction to Sociology-Sachdave.

(@) Social Welfare & Administration—M.C. Jain.

(v) Modern Organisations—Amitai Etzioni.

8.5 At (Exercise)

() 2feDN e F @R 2 AfeRifve TR @I 26T THE ¢ @ FFE [@ifde @t
(R) @B T 8 (TOred AT & ¢ W SEHT S |

(0) Trgwad ¢ Pr® ez FF T 9 QUi T8 F 8 (T ¢ W Seevel wes |
(8) e eidw @Emf § @t
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OFF € [ ANGFeed FPANE sAfAetFEre FHREE
qife, T % sAfFee 8 T, NeT wAel AT,
F Tmw @ ffeEwe (Personnel Policies, Human Resource Planning

and Development Manpower Planning in the context of Social Welfare
Administration, Staff Development, Training, Employee Councelling)

Qrri

¢s  IIRSFE NS (Personnel Policy)

€. W A SAfiEel 8 T (Human Resource Planning & Development)
€© W3 Fw TFEd (Human Resource Development)

€8  WwEel “ifgwEml (Manpower Planning)

¢ e (Tlrairing)

¢.v  =REEwE (Councelling)

¢a =g (Bibliography)

ey SR

@.> FAPFE T (Personnel Policy)

TR, RS, FRER AR FEEH ARG ¢ IR T e A |
PRl SRS [Reefe F3 eeE (Personnel Management) SHeSIf | FHPRFE
FEafer AR T oo [/, e e, FRSS Feet @ wET Raisea
e T 8 T TR T e e oot I feanl S, wiovm,

TIHFIY 8 TR WBSRIPR | (“The Personnel function is concerned with the
procurement development, compensation, integration and maintenance of the personnel
of an organisation for the purpose of contribution toward the accomplishment of that
organisation’s major goals or objective”—Edwin B. Flippo, Principles of Personnel

Management) |

afel MofotTa TIPS #AfFFaal AT | G2 ARTEAR gL = FIRSFE o |
WooZ FAPRIIE O MASTH IR Y T @R FHd 2R (3w el
SRR a7t @ | FRPRFE TS sl IR fof6 | @3 @Riee FBic (body of
understanding) =1 Tf$ @k @b Prareezed TeerRm «k FoFis FmRfe @1 @2
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T2 w2 @ 8 Ry FraeE w@iffe s@ @ eaxE sasa [fen ereg rafbe
| IS RIS AT FIPRPE o TFre WA (FLq F 4@ IR0 &=e TS
@ | Tfe g @iz 3t ffve s w7, g2 Tife ew@iem owa Tmrel @l 9|
e B2 B B f@endl Sree SifeT wifkfE e wfewe e st @ fafRe
e =5 mew Tfen wiewid |
@ 5 W& e si[ew
(¥) FHoE =iz |
(o) e ek e wiewe |
(R FH-IRAGCTF A T |
(8) GREM |

@3 TR FTRSFE A6 @@ Fragazd ARy 3@ | FREE @@
LA GO G0 AT T A SR Sy, St Fras [ee ofiww = wei
wed PrE (el A |

RE S (TS (It FAPRPIE i Foa T @b FRea g a=el
I | T [ TE FE SRR A oFle Sfdkge I TR o ek w0 |
T T JIRF 8 FAHE & IPr2fF AT | A Fea el ¢ Fozol G’ @ 5 |
o wiRigew ¢ RE-IRA emMims (R (@A I AR A Aoy ol
IC [ AT A |

PG IZTO! THE CF(@e NS S T | 7418 Tfe Fqora Wiz wifFe
IE AR RMER A SEpIe Z@ AR IR | FAA @I, TR e eiwd 7l
I IS (A | IR ORI S B WG eI AT A |

TG O FARCE FAFIR, T SEHiweies FReT 8 Ig (TR WA TT |
Tl € T el RASTIFITS TE FIRFE TS AR e I S @
e @ qEw @I | Y CTRICN ARAoCE Sl 9 SRR @ R @i
s =z @b WeaRite @ @ I orm wlFR e Jrm-IRa T R =,
TlEE Sitd FgHeTel Iz AAfe IR S | AR, TR Firee ey watveR
o w7 |

€.y WA T oAfsFEet ¢ Twsw  (Human Resource Planning &
Development)

WofotR Rfeq it Wy TR W = SEres el M | @@ TERE SR
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TS BT I TR AR P L2 AT WRET e AwEs ke
HAo ¢ I TAHME RS A |

W T T @S beE &fS, T e Fofora FHioww elfofrre Ay 4
- wira ey wweRRCe | I9NIE 2fel Wagw o wew CliRtTR &= ofF FHoE @
yRefe], Y ¢ wReRE ¢ol dye oY WEr A |

A7 Tm s o3 sl efFw aF, Moo skares FiesEe It
FACO N FCE | A TR AR @3 [fdE Fiww o Fou @EIOrTIR NINEd
TG, FOGHCE APFI 21T @CO 77 IR &ACSTC HifRwl Sl T2"L @PrepT=ia
FICEE @GS FfRRoe R | N T AR TR oy @R ARFEICE IR
T WAPRE I € oitwd @ Fgeiel AR A |

€. W W% Tw" (Human Resource Development) :

T TN TRACTR e o7 T6 Faiond Mifre 9l efifEFre Fh e o afifFFe Fa (Human

Resource Development aims at educating, training and retraining the employees) |
T @iees IRE L FIER AORET FEF TNF @ | @2 WG AR

(Learning stuation) ¥ Seed I @, OF (A0F J Sl A1 7= | I KR [Raw o

QINCS HIZCS AT @R NEsi| FpIgIeel T (s &) ARIGHR ARR] HIEeo 2w | Jodik

@2 o OIF OiF g TN RS F(F, OItF O FIE S AR I coice | [N

AR O@S O &S ETREe (Performance appraisal) ©ICE (& € w5 RS (9N |
S Tw TaEed Nl foqt [Rac SieTeie & | erefe =4

(F) egfete vl ¢ iN : T FPHE P & 2Fere W ¢ FHIoTE
PN A WAPRE ol Oee |

() I AATE HR YAl G3R FGH GAPE oA = @ S T PAfe =@
G2 (SIafere @aTdid TR SNifes oeel 8 Aetafes 2@ T e
Afibfe |

() oifgs sl @7 T[T wet : TGy FOHT T 71 ARE T el e
JARPAR G ARG o] e |

[eifrpel ToicF SICatbel “efférre’ S Seeifoe =]

¢.8 WSl AfFFEAl (Manpower Planning) :
T SRTe TFaces e T wel AAficaae b [Rew oler ez | s B f
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oy Wl oI ket ey @TeE @, @I TR NI T e,
Terd, wifigoR w7l ¢ IR = Tl #fFFEal (Manpower planning may be
defined as a strategy for the procurement, development, allocation and utilisation of an
enterprise’s human resources—Dr. P. C. Tripathy)
el ARPEAR Sl TR @TOid T T @CS AN ¢
(F) IO FHE@ T AW AEH JIRAE A6 F41 |
(}) TRAOTTA GOy TR FCH WO S bifkwl e |
(o) ST T AGAR FHM JI JFAR ¢ gl Fwel |
@ s w1 S |
(8) SERF FAPOCE AU |
(%) efEreR TEw wa e |
(® IFRPE Teel FOIHa IR T4 |
(&) i e sifv-Tiee e |
NS AR 2R T AT F T PO IS 307, GIfS SR ey
QT G | AAGTE FPIHA I3 TIPS = TR SIS WalgT @ (R
RS AT, R ACH CIRRIR & @F @I AR T IS F900 < @A
@Ren JERfEr S ST R0 WWEe | ok NwwTel AR 49 GI6] P
] TR Qe eTFold 7 |
MG GPRAPAR Nwwel AfResa wore el {w | arweg ot sRA-
T Foeiffel A ReW g ewl SRS, @RS T WOre TR e
ARG | (@RS e At Sfoe w1 fadive, Fefe siftees A A AE, @offr
wfeafEe T2 PR FAFILT=IRFS @iz, eraean i BRI T S T2 q[el
I W | goIme, @i Feffel [Raw AE @afet Fageray,—@sw FoE TEsce! IR
@ed A AT A Tl | gL, “AfRFEAE W To I (F, vt W [@
g Al AR AT A S S, DSRE Feieh] 2] TR 2w =7 | AR,
o efsfsl, =0 wNesige IRem B afolF «fwm v [y |
GGAT GINCACETE WO, IPRTS Aol AFFT e A5y Aol 2/feaeia
g [AEmeffer A AT G | e qee e a3ge

(@) AT oAfdagmt © TaEe ;WA T, T, ARMFEE SO 2Fefo @R
AT S 8 JR-TGE Wy weFH F==F (interpersonal relationship) 215=

soift @3 oI9E |
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(%) (oMli7 Bafs (career development) : @ @rwca Wl ¢ f&ipw, =Enfelgsad
(placement) tniaf® € @ie |

(o) HFEF =S (Terms of employment) : @o7 ¢ JFRIPAI, @oo wfsfig w1 (incentive)
TGS AR, SRS JRa Teyiiu |

(@ F Fenet (Employee Welfare) : bieon-mae gk, 56, R, 97, Qo g
R AGINCE AT &gl |

(¢) i v wfFFRe (Personnel Records) : F¥itra Fize, File a=red &= IR
O R IACE FIEE TORE @3 R Te9e |

(5) et @ c@=et (Morale & Motivation) : ST ¢ Sy AR, 72 @
fReiafesl, e o a2 ARG ¢ wwsifes viftul “ifiwmed epfe Rmpmz |

(® IR e F TF (Managlment & Staff relations) : Sk¥leReREF A=
S FEIFA @A TS FRafT Tif |

(&) I MR @3 FeRE (Personnel Reseach & Review) : 01 «@arl #{fesml
¢ Fefigesad Rrawd, WAPRE I FOMH ¢ TS dorw, Pree I Tw,
onEfeFad BRI AMeR [REelE 99 Seelys |

e.¢ afr®e (Training)

aftrrd o1 = WA efifEFe Fl, @b T 9k @I T PG ONF TF FE (ol |
iffrwrad T IR @3 FifeRe oiffee Sire Ry I | @2 Fifere e
aRERE e, W, MAbwel, EUE, TP ¢ @E GF Siffaed SimE G, s G
SR e @Y R, Mo = qR AT wiEE I A= IR e Aty (@w
AT 0 IS (OIC |

@169 =&t (Milton Hall) @ sikest fics i qceTces, “Feelisige bel ¢ Fitem
N JAife, @in ¢ e Tend e AW ¢ SRS FIw FRFRS! =
oy «ft S AREE @36 @fF 0 (“The process of aiding employees to gain
effectiveness in their present and future work through the development of appropriate
habits of thought and action, skills, knowledge and attitudes—Milton Hall.)

ST GNeE e g epieel Jeece @, ‘el w1 gl w0 el [
e IR Fewel TeFd IR SOFFFE T TARE WA TAGYRETE AT
FIEfeR TR o SIS Tl Ok iRefEd ity (o

affERe (R el AR @E FObI—(T T eI R IS | (Il
@3 Wofor effmwcem bifewt g oy Wiel @R YRR (Mcghee & Thayar) @3t
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RceRceR [ T ceTbal IR, Gioffel == 9%

(F “wegw e (Organisation analysis) ; GTFCE RS ANIF-FISC, SCwly,
TN @R SRR ARl 9 oS o G 2[Rl Wi RS | @3
Reseem Som =& TReloe R ecaee el 34|

(%) FF fweEd (Task analysis) : @il Fitem Iz, @il Fiea [die Swe
@R AR G el ¢ el eredel, rReeE & et Kaem R
wEIE | o Toveely 2w e [ i |

(o) W fweEd (Man analysis) : @3 77 =@ & afifFe @ @R Ft el @i
yivefern Tenel aries of [eaad w9 |
aiffrmied eremTe! Ramea “itaa [oil [eg ze1 el Ry, e, s

e fom, effrscm TR e WPl AR sl el |
R IR @ aerairel AR FaR 258 oM =& e it efrmdfiom

TR ZT S PN TORG AR 1 | &7 e AR SIS FORA J6re 7]

ffrReR SR g e e APe ARRY @ AT | ANGFIIETE ST 7D 6

IR el A iR eemTel AR |
afb MHRIeT FPe @, el FFSNT FRIAFT T | TG SiEl FA AT A

Ffen oy Fomifer Rl 3 T=gels, Trel, A=uflel, wgefe eRee! ARF e |

e ¢ agfe SRR afrece [fen it e w4 @ iitd, @Tea—

(¥ aF-vfEat afmee (Preservice Training) : @<iie frFise @ire! Sea =
TETEa Fie Faifee igom Tfieeis AEsil-riie s Raw
AMEFOFIT G SR e |

(%) FE a@frwa (Inservice Training) : bigkce/Ftem fwe R[Rews @bmieR
SRS~ Fiea &Ple, 47 ¢ wes Fejin @RE & B effrmen ermearel
SRS |

() veEfsfaesad effrwd (Induction Training) : #t7 @RI #[t78 FCF o W2
" TIFe R izd T (OFR & OF WY TIE SRIROTACT & @3
4R A IS TG |

(%) e ¢ FrseE—(Meeting & Conference) : fiff2 TR S[@q RolseR 5T
FOf TifFe SEDal A RO Sibl @R TR Srerecd S=™t SFFifE al
e IR NS ACHT I S 5CF SYRF aigett 72/ T aiell tofd
=
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afémeel orefe (Training Methodology) : ISt effrsd swfoq Feq o
ARTET 9GO | @I RIEa GRS ToP=eil (Lecture) IASte @81 SGas=1 (Group
discussion), csET (Conference), ¥l (Workshop)—a=iel 7ff2 e er@ Rooes
FEIrE THPRIPET (Seminar, Symposium) &gl |

e.v @ (Counselling)

R @A 3% e, @ IFT e TeHiE [eval @ | Rl ¢ o
MW@ @7 IFAER IS TR | IRASA (A €T G2 S, @A FI
TP ool Refbe @i Toml 7o ot e fee ARy 36 | Foar =7 74 ==
SRSl ¢ SRR Wy ©R ¢ wgfen SmiTeni |

e BB Moot Ty = o IRAR oFfed el @Al I ey
PeeRel, RE A Sge@d A ANEET TO@ FAR N [l ST | @ @I 711
RIS A AN TTERT 20T €00 | IR R I @e Aied, o7 Toren 72w,
gfcem kare, I ARQETE GFEEn e AORET A WA GifEw SR F
T SRSl el RIGR (Fia ~[TMIeR dried S = | Tige ~Rfics
Mages @fbeE 7w T-F O Waled ¢ I Terd Ficeg @b R IR |

e ifed o s foa o on 9 @re ANE | @E—

(¥ foae seewE (Derective Counselling) : g FH@ ToT1 ¥7 TR
CE AR (eAl = | AKRNS THERT JPRAE O LGP el AT e
O ST S WOIAR BB 6 | @b S SR TgeT |

(%) el o[ (Participative Counselling) : @2 &&= R (%@
RSl ¢ R ST @SR AR SEbT I TP AN E2 2 | @3
(R TorE oererRe], s, fay EEy Teyim Refe “Riciwam Sigm @ fracs
ISR ClICET &l (o W B ol

() forre saefwE  (Non-directive Counselling) : @fbe  Soreieicsias
(Clientele-Centre Councelling) *Rfte foricae wifefke 1 =7 | @3 TNFae2 Fomt w3
@, QI ~RERSR eoF JFT TEP I T | 92 @R ARETIER (R ATl
& I ToCOIEE WP RO SR I A AN AL o (r@iE R
TR |
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Personal Management : Dr. P. C. Tripathy.

Human Resoure Development : L. M. Prasad.

Education and Communication for Development : O. P. Dahama & O. P. Bhatnagar.

e.b Sl (Exercise)

S, I RFIE NET TS @R O To{miwafeT A 34 |
Y. NERA™m AReEaE Sowely 9 o el it 9 |

o, affEpd &9 win [Kfon asieler R 59|

Mo
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GFF ¥ [ MEeye AfRpiee—@E@y $E

1o

I
Y]
v.9
v.8
v.8.D
L.8.]
v.8.9
v.8.8
v.8.¢.
v.8.Y,
v.@
L.@.5
V.@.R
v.€.\9
CAY)
SRS
AT,
v.9
L.

L A G

Tl WEgF A AWEE TR ¢ FAome WFFF FHACTN (Organogram)
T TFE CMIeT TRREE 8 FTomiv) Fioms

T THHA TN e ¢ wweme ge) [fen sfiFwmmi
wofife wife © wifwaisTior et

e Gifag el

TRAETY T2 FeTplel

et el

R A

A FCrR FeTiel

W T o wEe (I e Mo [ip)

T o W@ @@ e RFuom [ex) ses

T faem

DisiiScaut

T > [RER TEF (F7 F9 € Fo)

FFETIIel

Fol

&=2°1€l (Reference)

SR

V.Y (FHT V@ ANGHTIS

FRT® INEGERE CFq TGl HAROET DT @ [Rea Tearc@sy vl Akt F
qETCR | A, B, efe @, argpre, WE e SRR WERME TG (OIS ANGERICE
foni 371 (redl Wore TR | «g Tl @ A e, @-FRe FAEe [fem @
2P FOTR M SIMA TAGFFT SIS SAE e I (ORI B2
BIRTIOR | (FINE (0o SLAITEs Tagel BRI 10 ANGweniel 2Rbee @3 e o |
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AR qFeTod SRHaffei TR wiRg ofFW FEce eimer MR @@ 4@ EE
TEETE IeACE [foq ol ot Fa e, @F—() TRAEREE Fid, (R) AEs
8 gdifes e Pifeca-siol @fdefem s, (9) woififs sremm ¢ wifiasia e, (8)
IFverR T, (¢) RFea SRR, JanTe, T IR ¢ AARPRieT M =@ Hiel wwriey
TR LT W delel, () elfeTdl el g2 (4) |E ¢ OE NGET i |

FATOR 7S] TN FAGFenldl ARBECR o) SLAes CFea AN qierod
SRHfETR AN @ O FAOM ZE TOC dvdb AER G WMET Fid W&F@ (Ministry
of Welfare) 1w ~ifea s Amfes iR ¢ Fweome w@& (Ministry of social Justice
and Empowerment) ¥ = | @F I=F ACH Sodd AT G2 TFRCP O IR AMIHA TF5
(Ministry of Tribal Affairs) 7% 1 = | 92 T« WFFH TS WRG &2 F( | &= 2
FIed (Animal Welfare) sifofig wiftg soob AER EU6Fa 07 2R 3 TF@1 TS
Qe AR [ Afes TR @ FNomia TEgE 2 9ET @eA = |

V. Fd TFEF A AWTEE WO 8 wuemE WFEE e
(Organogram)

| <l e weficTie | Sl TE

[Grnfes aReE 8 wremie)]
oJef/ g
wfefe Aba

| 1 T |
o e S |efeel|[enew] [ oo o] | [Sres ] b
ST /AR ATRTY

v Feld THEE (ANITEE Twfole ¢ Foomie) FeEs

T TEE e iR ¢ wrome) e FolE @3 7w ¢

o WtTd [fen woiE Feleered ITFCa See rw @FN ¢ RAETY TR,
e e omep @ifd, afesd, Tvapte ¢ sy ol «ififfes e zen
TR GFAO F(E FANRET FGFCE T TSGE A |

o TS e, FMM e ¢ sy : Ao Ao aam, FHH ~fFsa e
TNFEAF WG @2 TFS Aees [{fen sReea il Ageam Aias wiflg ez w5 |
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o I/ @m-TaifTe ARTEArlE 3owd ¢ TEmwif : Twew afede BN @3 Ew
YR A MR &R I @/ @™ ARTEE 3eife w0 ¢ v wgRae
I |

@ CTHl WTATHF FHrel Al At : oY |Ww ¢ A AfFEEAl e KA
ST &) G2 NFS AW @Ie] S el Q@hlicalel T@m e |

o T TEIRYeE FTHE emE : Witw 2, Feeqel ¢ weERwicAy IR Foriln
TG GO e T [ @ 92 TFF FORETT FO0AFIE AT
el e FHre Aey FERRIS A R gaeE W e AR e |

o WYTE T ey Wgs/Femia Avama wfEaw 7eifde Fat : oeow [fem ae
TS @6 FOHFTE Felm TehvE =0, ©f Ao @R Trwey @2 TES AR
GTeld WE 8 A 9 SRS SRCPHCTT SAG HC |

o Ihra ¢ I oo : S WFF Wrot B TEFe AR WA [few F{, Afkvem
@B, ieEE ot Torift W @ | @R g FrE e ey weten w-weiR
JfeqrRe weye T |

@ FEFN FALAUFNE AT : (CIF F-FAE AT ST GO &) Foe
ERFIR FRARETE 93 TS AR I LR AR W A |

@ MRS FTFT : TEANC S AHOTO! AT (OFIR FCH 12 TFF o2 '8 aiel-f
TGN oD IR @2 VG I @ IS TReE FAET o e [few
AT TF TRT ool I ¥4 |

@ ITITell, JEUFF 8 T HLFHe : AW(GF TP AW w1 7 [Kfom w2y
AT TCe 8 o e @R AR FIEE WS I FE oS G2 TETF
M W [feq ool ¢ FhiRe e TRRe! G |

® EFE-MFH AF RS (Hand book) et : 2 &g W A FTIeweiie-
MRIFE AR ~fTH TN I, AT RATOINGE IR Te [ieq Jeeend St
¢ T AF 0 AFeT© FAl ACT |

V.8 FY TFEFA (ANTEE TEoE ¢ Twome ge) e sAfasga

Fe WA e [fen AfemmE ==

v.8.5. woAf¥ifer wifs ¢ wifwatfiora Femiel
o wHfifer wifor Femiel : ©oififer wifornn FLEwE e SIwOR KRl 57 e
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IR AT (@ el TR | ORI wiferjfem weve WEE A @l v8 @i,
T AN (O (G GRAE SR dq *ekH | TReR Alfed e R 2R
AfeRaeice ool wifon et oo Re g SiEe S 'RCR |

TAfIfer Tife @ SifaRTitnd & Sty S : SIS WRATT Le -ON IR
ooy (AR SAE o wifs ¢ oo Sffaiiiom oo wiS FhEE 59w 39 =7 |
AR IS 26 G IR 8T &7 AT | @2 FHHC GG Feife, AZ-Mei7ife @R
Al g sfvew 7oy e s = | wifdfe wfs @ esifif wifiasiion R
Tl @Re e TEF @™ ¢ AIFH A FIFRCE 98 FHHET A ALl
A A e =@ A |

AT FEM oAl wife ¢ weffer eiftasior il qafFe a4re ssvvy, seas
8 35990 E IWF foal oy SR 0w a1 =)

Aepefer Femia et - wofdfe wfs @ witadiom s & qE e @EEifte
SegEffeice 53 [ehl 95 T @R

TEifeeld  (Unsociability) Rgre =iz : @@ st ot el e
g ARTeid wpred T e CfiE IR @ ORI @R dhee FEE
Protection of Civil Rights Act FIta 2w e[ 41 |

At wife ¢ wifwartitns eom Woften T« Fa ¢ oA TweEfdn NI
e 7o @ oo @ifs ¢ wiffiiom I ¢ 7w Mre sobs e
Prevention of Atrocities Act 7t @ ©3q ble] T4l = |

R @y TRwel : oo wifoyfm GRmiPiad NW TTe FHR Somee G
TEREE ¢ oM ET [few «qee “witw qRAie” oAfeE arel AR |
efirrd ¢ TR AfFFEa ¢ @2 cAffFEAR Sy = el MR eeve
(@4 (Indian Adaministrative Service) @3¢ ffewnfw, fefrific-ag wwel
frrigiferre ©of rer AR & ege Fa (oF |

ey weif¥ifer wife Smem feiw (State Scheduled caste Development Corpora-
tion) : FE W@ O oo TmTE @ vpad FE @2 TR Ao A =W |
e s SAfFFEE - @2 AREEce wiEliE A ek cnwe el wfs e
SR TeyE TEamd & AT M 2ARJ7FF e T4 = |
aF-Mite ¢ Wihe-Ted Jfe : ool wifo ¢ Wil TevrRge @O =@-
TACHE & &G ¢ Wits-8ed 3ea (Scholarship) IR0 SICR |

e ¢ v : s R[Rfen ~Ifesmim Mo @=a (Scavenger) 2w € ot
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AR ReE I 8 e 7k PRl F =7
o wriffer wifo/wifaT wa=@itwd & waRE s : YU e TnwE FEEre
woiffe wife /e Tremrge Raridior AR ga@e fSem el w6 =
o Tt sigeriferte Jfesere affmrd : WM e ¢ Faforra oIl ite A FeE
(O ARRY FAF TCAT Svp0 AR 2F (AF oivd [fem Ry 3@ =@ e
eifére (rell =0R |

©.8.% SEAF &g FeTiel

o T+ affmrd : IR vFR ¢ Rfey Ifeves (m—uef, Hsfmifk aefs)
(ORI STCF) i) Smelfe fige FaRiaicr &= el Il 912 @2 ARFseE
T |

@ TEIE JFeTE F Fwifeme wuie wewets Ffitaw (NBCFDC) : @&l
S e W S (IR MEeE T Fied dov A @2 Aol ofon Fal = |

@ Ty TNaE fad T ok e offawEet ¢ TR a ik slowe SmarE
@figs YaRATE “AlJ7[FF TER I S @2 HARTEAl arel A = |

@ TN e @fow T ew-WitE ¢ Wiie-Ser 36 : S S @i
FIEA YIRIAICE & @2 e Rl T4l =

©.8.9 MY TAVTIT Feuiel

@ TN WHbE (oAt wWie fFNm FMEEN ;WA TRMEE W1
e e St Saaee TRITel T T (FHN AR @2 2fePE oiow
@ are Reow ogw I Jfears @it ¢ wfeEt |

@ SIRE : WITET Pew WA FW ¢ wey PR Fge WEE e R
Toifen)fere HasieeTa oo Tt T = | ddde M ST T2 Sode I BF] =
aR @3 MiRg AT TRRGE ¢ FToMT FHETH WO 9T @S |

v.8.8 Afeaditng Femdt

@ af T TRWMA FeA-RPIG MW Fifex (H@ ANGF TRRGE € FIome TFH2
=@ @CFE (nodal) &S | o8 ARE FEIREF Fad AqFIEd TSl [
TRl AR S A |
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o FiRfeioww siohm == 3w : «f b Rt W w3t w3 witg ==
aferrer Aol e [fen Jfedfm Raw TfeRdmd s, affmer e w1 ¢
I g |

V. 8.¢. ITHFMWMA Feyjld :

@ “Ifv IMHrache (el T @™E AP (An Integrated Programme for Older
Persons)” A& @& FOIHA AT ANES FRRGE € FIom TS TS A0
FEANPNCAT @ A7 FAIRe Fa0= | @2 ARTEAR NeOR JHRP, (T (A TG
(day care unit), 5ETI FPAER! IR 2feB T4 @ B AR T @RISR AR
i RSl (rew =W |

©.8.9, %Y MeTwE Fepit -

@ bbb e A M it & “An Integrated Programme for Street Children”
e @ =D oz T =1 @2 FO[Hre oo R, 5, JF SAHeE], 4,
R @R IR @ F-0e [T [gee fWaeier eoin g mredl = |

@ TRIEFmE o : @R FiEw G Weyg ARERe 9R I- ¢ Y vhen o
cca Juvenile Justice (Care and Protection of children), 20oo =& &iafiss iz |

v, N % [JTEH TEgF (G 8 Rrewa e

|W e B T Organogram |

| Wi T R |

|Wwﬁalsmawm@@|
W%eﬁﬁl[wqﬁw|

|Mw§w | |’PP‘;[W‘T§ZI§T| [T G Il | |?IT?TWTIT°TW|

[T e e |

I I
TG L] S
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v.€.> T T TF g (AR e Piwe ) et

aF @CR (nodal) M1 Al T € B Folw @ o1 wifrgsjfer “em cq, e
= AR, df ¢ FE Wil =, @iz a1 @R TR 8 @RI
AR W ANGY WA, ACS @R AR e Worm e Tl = | SR
Organogram (G @51 ™2 T@ IW @, 92 W& e RS Jreal, B e e,
T e e @ TR el JEA—a2 R JEH NG FE A |

v.el PR

BT 5T wreAATTs W (ICDS) : Ssa¢ ME 0ol 4w AFwFEFeia
ICDS #fes=ie o] w1 =11 =@ @ (Supplementary nutrition), &fecsiza
(Immunication), P2 =S, @ERE AT, (Referral sevice)2iF-ge Rrr @3k
AR & JPRT ¢ +{f? RErE Srel SRRl R (el «3 AR Seve | = I7F
T e M 93 oAfFFEER o |

ot «ife @eat (KSY) : @2 it wiQiiRel, witw Awm T o= F4
aR g ReARIoR W={pa @ effrmem o = NeW S RIWR - e e
@@ M T I WS T |

RS G @A - IoH FOHFE wT vz ewe @ o ¢t IFERe
Gk 2FEHTET Mg @3 T goifte Tz | @3 sifieER M effs =@
Y3¢o IFERIIE 2 el =@ AT |

ifel 5I2vZe QTR A : FE-Ro0 YN TP FACO GR R T 40 A
oy AE @2 #IfFHel a7 4 = | ECE @m@ofed Wey @Rl SRl «2
#{fFFH I |

v.¢.o AR

2 RelsR eyiq S 260 Ao FAome 9R 98 Gme 9 95 T SR AT |
TR 8 7 R, FhiprE ARER], Brel F@aeae (Gender sensitization) € el

g weel g e @@ Rebl geife Faz) Ao @ffm Reifte R oent
26
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TR efdrmd ¢ FERAN FOIBCe AR F4 : FN, TSTHR, TTikTe Sl
soyifn aire crasfecs wiiw @ FomEN SR SR (@E Srwey STEP 0o
T Sobq A @F B3 (e =T |

AT W @F : WRY € FMRT NN AT AT GBI S A @3 AF
TEwT @ A T4 =

AN AT G ¢ Sod9 FAER T SCIRA ble] REA AN AW @G 7] =e1
I eNeTTE TEd B MSY 230 Gl &l AiH0e SRR (M, @A ol
SR AT T -8 AT W TN FACO WHA | ¢F IR G 900 G (F(G
ISR S_MI (I ¢ B |

Fm S @omt - et wbfr [few st ke @ TRe FHCe @
agely witnd et wca wfeenom 7 ety wenics Somey 1ol ICDS e @@
@S Bl I |

Fqel WfREHE @TBE : HIFRE IR W= AN @I Fel WX el
T IRFNCTF AT QRO TR FACO S50 AE Tl AT &) RGBT B
=

WiEE ¢ SERTE CEvWE & WE ANER A - ARRIEE T, WhiE o,
iiRel, SroJiclE Ferifua Meee ¢ Selie JEl WfREit SRl e e SRR
TR FAE G OSpd A 93 TR T e T = |

TR Pt w7 TR Fiim o7 =81 AR @SS Fel e 9, A0
SRl SREE, TEWE 8 FRIHIET IR (AF Ot TR WK FACO AT @R IPorS,
AT ¢ AT Frmafers Freml Wage T A |

{YT : ARG TP/ ATl ARAIE G 00d A @3 AARRTEEl a4z F
Eull

e aFF : W AR T AR (AF FOGE AENF W@ 9F-qF0  FIRerg
@8t (self-help group) 5t $&ICs Sodb e @3 i FHa ol 4
=7 |
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V.Y TR T E T3 (I3 Fend ¢ Freb)

[orfice Sel e ey [ot |

[Wma Fom R wEs (Fiol ¢ 7)) |

go ‘@
(v) (a8) a») (%)

L., JIFE

e ASA T : svq0 AE B =eA @3 ARFENR T =@ R @R
(Community service) T R Y AT ol G2 Gesicea el B @
SGTEIFEIE I 8 FF oiod I A ey O@ [y TG Goal oS (ol |
T2y @EFE Aw AN @A Jfeced [ GBI @R AR S (o g
e oo @ficy SPice Sotir (@A &) (s Rifen eite @3 wanjfer afsel w1 =1 |
Trowd AR T e @3 @Eef el Fes Soima, aiiid TRgfes vl e
TFwe, G AR PR e JI oo Tesift T e FH |

T ATSH SefBant e - FoT 2@-edt Wawma & A g Fe ) g
e G SR & O O 90T 10z g8 Fa09 svab e @2 ARest
o 9 = |

TR AR JPCE O TR FC& AR Sraee wiers @fewia
fofere 3fgle a1 ome TrRe FORRIGE IR TR &w [fon effrsd w0y ez
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| (PRI WA, (g [ @Fw, FEeforn ¢ [ifen e/ cemitte et
ey @2 Wi sfesmil g7ife s ==

oA SHIG AMTCH : (T, S G ANPM® € FAGEEE NS - GOl
G BH YOO ORCS OIS FROHA OHIC ReH ¢ TN FOHH oG ofigen
afsfde =1 @ o1 7w = FeAfire R (et SREed |

O @ TR : @FIMe Wb =it @fo =7 333 @i e Gl oA @@
TSR WA T 20 | 92 Teoied Ko Ay ¢ (@@ oige (AF e xeoo T
SRHlerRe A |

BT @ATHA : TR TG @R T ARFReT @fecma et ARy I omw
e el (e @l bofb 8% RIhe [T 2R | XyWia IR AT SAic
T T YAG 99 A S AN |

FIACSTTELA T8 (A : GO T AFACS @AW T &) ISP TR
fire FmerEge (el ©F9 (RETNETE 92 TOI0T W ARRY A R |

L.LR. Fo

5w =2faf o 2w (SAI) - Fot oFare wRe Rge @ gelre ¢ e
FITE TS AR I GO Sdb-8 e IF 2yfFore ¢ (Fealfes Al & SAl-
97 T =W | TREAR ZOE0Cs oF e que@ (SNIPES) sifese @olfe
Aol AFHEs o ¢+ (NSNIS) € e, aiifimom ¢ IreMend s[afee @3
TR AT SAl-@q B |

Frot ARTFIT AITTT T AR : EofeT, HIRR e, TEmibEmm, At FNeem
Foyifn el Aiey FRFRATTS AR TR & (@R FFE Toge SIS TR FCR

e | Rom gl o wpieben ¢ =R w Peele e plaw men
(surface) (o7 Te @@ WL ARy W@ A |

FEe ¢ fifmemefece ol St omigre w8 [RRmrefce
CTIETICE ToTR fte ENCOR GHGAN vt ¢ ol FEN [FAce w9 [
33 | Srelfwerd gy e MRkt S, wies fRmer e [of afsaiferkics
wRHeRd Belivd &) ST o 2eRm gSeiiiers MRy b = |
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.o 1 SR (Exercise)
S, Flel ¢ I R Sefitaiaitm FEFe 3991 wie |
3. AR e f Rem Reem dam FRbafer wewel 3@ w91
o, offo®, T ¢ ARNTE G AN TRRGE ¢ Fwoma [on I F FO azd
AR ?
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GFF q [ AR Mewegie 2Afaniers

Ao
Q.5 i
q.x e wigeE (Directorate of Social Welfare)
Q.9 IAGTEe SEFER 57w
9.8 Eel Reow /s weficiam
q.¢ TG [oied St
Q. e
1.9 M@ o SR whb
Qb TR
1.5 dfeFd ¢ TP afesicm T
950 oo wifs/eoifler eifratia weme
Q.5 erd

9.5y  @WRA

a5 g

it ey NGyl [on ¢ (FRIGR! RRITE TG A6 AT ¢ (Fariifie S|
TS WY ¢ T e Fca | FiETOR Wiesl FESH WG Ay AMSw Ko
iy foet, g RS e- dley ¢ @aifte sz FiRToIR It gged [ifer i
@ ffeq M @3 [eP bl IR | SR, SREbETE, SPTY, 2RI, &Y 8 I,
o, weom, WAeE, R, SR, oiglk, @eedn, BN, ey, Seweom,
AR @R TN ¢ WFRE qPieg, wiwAl e o =iceli, [iE, wW e WS wwe
SEFRICoE ool (aitTe Siqeifeice @2 [enil Femid fest (Welfare department) s
AR | JEals @7 AN G ¢ SFEE wnd [onl ; (@aeE R e e
TG ol ; TREIE e, gk, FUl 8 ot Ren ek eftxiite TR Tmw
on @3 Ml @A S| Spu8 e FLFelT ANGwenld Kol bl e el
fgeaice fem Ren @k ~ferdice Jry R ¢ wwien @2 wiftg e 339 | Rena
ffen am Al W FIRG TR AFO ey ¢ sfiion [femel axc [enisk
=PI TR TN ARFBICI TSR | TGFen Keh 2ol o= FEFh [okie TiaFesEe
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I gAifle w031 i @2 Rewie - ¢ Rewenid [en, wqg fen (@R
woEl, TowRfe), @@ Reb (@R, e [Ren (Stfes Feesl wm), R Ko
(@fs ¢ wReEhte W B, @m0 Ren (@i T, wofiE afe/ewmas Rew
(SFePE @ faeee), atTEe [Rem ¢ sigafeas efedm (e T Feme) 2o |

.} eeenie wigsE (Directorate of Social Welfare)

G- REEE TP TIF APriead & Fag [Releom =14l DR svey A
I W ARSI e [Jon Rt =1 @3 [Jesm wemive cifiese e
e oifie Tam STwe Seul I SRl el SiReR efenl T = |
TG 8 TR FGFCE G wererwea Aifibee ¢ e Foiem Jlw e @3
S A ARGERE T |

Q.0 FNGEFeH SAHEE %)
TG SR T e =@ ke crafie aifedes ¢ S-aifedifie swriwe

|

T (Frzm, Rt @ oiwme a0 e FETeTe) |
R (TIitER A W Beice Ji-9 FRES SeIERe) |
elfog |
@ 7S R’ T |
T S T AT |
o5 |
IV @IS T |
aifevifie TRl R A-Aew, B, Tiven ¢ Ffers afmd i S enbicm
VR PUS TP 2o I = | S-elifevla ARmer wrel RN el WLl
@RI AR N R sfRmefr Sgmem ol s w4 =)
WIBI MR T @3 fifevifas sifierm oAl e sir—eafeass, FamEs ¢
AFRPTET | @l @ TG FE AT, OF SO =T -
@ MM JFYIE ¢ (Ol |
® I v ¢ OIwa €7 SeIIbE FACER Srwre<ly AC LGS P11 2
41|
o afexd WErE Fed Fca (o |

G
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@ T 8 Y WL ANGECA o (Fee Friwen ey o
el ST W niRig @ cfehe @) SriRcke webl 3o
AR 4, Mo+ ¢ e |

q.8 ANGHene et/ wixitag wefitaias

TG RO AE AW AT Ol T& @R @3 2= PAF 24 2o A6 TR
A< | Reerm TS elorm Face, RaPor wizq «in Fare gk T, @5 ¢ FOfboffFm
TERYW FAC AT SRS NZF A €@ Tore Twea T2we! 31 | @3 wfiiwias el
T @F ARPES, AE TS FET oig ARGHT ¢ A ~Rpes, 9FifE A=FE
ARG, eMpifas SIRPIR ¢ SE FOHRERII aE el Feg = [Rem s e
AffesAill e 01 @@ T W (AT F@ SR | [P 8 (@ AMaweid
SR e Frare afeaies =iFskice [fen sidEre e1b itte e | 35
S oI W 9% e MRG W FF TG WSS, Ao e T T
RS ADIET FA (@6 e AdATE wieR € Fam FAE G TS FA |

B SIS WD
SRlGIEI]
+BES G
ARIBEF (1AS) (IAS
AR AAfsle | | | Tedt |@°{ﬂﬁwl S@we (A% F-
WWWQT ﬂﬁs}m '| “AfpIeT Wﬁwﬁw ST &) S
— < | [SROT| | [ TV IS
sfen @) || e foie] || g | o G o o
Sl o] [T el it | | ot | | e | e
@ Ram) || ifiel 'if‘
e ]| e
[
R e
P 1ICDS
GRS
SR I
AR




q.¢ FANEFEe [Tose St

i1, A, I Fdfe ¢ gored TETee [Fon v el Shr o e | g—iel
@3 Rom FF, B, afesd, w3, fey ¢ o wign, el wifs/ewfif wif@st e
e - [ifen wizq sifwem s

TG [l @2 Feniegere Afiegel AfveT F0

T |

TR |

TF, T 8 ey TR e |

wmieE @ AP afediE e |

woififeT wifs/enfifE it @ smeE @ifdm e |

el Reiem o Feiapr FebiFs 12 ot Reg T @re 7 :

[ =0 (Residential Programme) |
SRR FE (Non-residential Programme) |

Qv TRl

PR T SR I ¢

S

()

Q)

Q)

“Juvenile Justice (Care & Protection of Children) Act of 2000” STt =
&) f[{ifen @@ SR afedd e okt 7@ | 98 SR A @R &AiE
Eidge I TR, G2 FEow v gz S Thge e Fige [y el
7] |

Juvenile Welfare Committee @f$®1, it 78 Juvenile Welfare Board &1l =@ |
Juvenile Justice Act SIS wRcRlre B A ARERCE T-, I, e, Kem ¢
AR o= eifescet S Juvenile Welfare Committee 9199 341 =0 |
Juvenile Justice Board &f&3i, @t =itat Juvenile Court ity #iffow f2et |

J.J. Act SRR ~AfGsEee s @ Juvenile Justice Board =ife 2@tz | & @
Ifem, 1R, WWhie e Pifk-+iel Feom o At @ FESO SR—PT MY ol
TRCR | AfTORT (AF THF A (AT S8 o S[T R7 FA1 (ACR |
‘Cottage Scheme’ #¥& e IO THET S I=F IF RECIANE, W 92
wiEca ‘P 0 o) FA =, O T- € TR Sy J. J. Act-9F aF s ey
e SR efop ol =R | @2 AR T @ 9 Reom Tited e
@ice R Ao wh1 | @7 Fe7fba Ty FE0R—4, S, AT, [Py T 2epiina
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T AReRN [fen R Prow 7% @ geee s &= aRe B, Jfee
e, STKghos ¢ Reamepre R, Aeifdeel Hm Topfra el w1 =awR | @
afspiefer ofrce fsFel MR @Y Fa00 Slo@ [y SFCE vl B TR
Jlees e A |

Q.9 PR T wwRiE Fe0

&

A P weifodifie a-afae wifds semet R so58 (Non-Institutional
Care Financial Assistance for the Destitute Children Scheme, 1998)

G2 R S ST HRTOR &) SCIAAPIATTE ACod e o7 FA0 T :
SIte ©Rred A 8 AT 0 W I=A 4 AMGNCHT SRAH =S (A |
T v (QACF SH-@F T WO TS ;

sifioae TR Scifte (@iRe efovi fafite =g ze =3 |

ProNea a1 %Wl Prof R aforiem S SR i Mo Wb o geo
BP9 (O (A |

ey AT, (R TR A (@IS TR RRF Fie e e et e
G2 AFCHT SISO SF AT Al |

i TREeR s = Feefs b b e RN Aeienst ST e I
ROV R, G0 W&y @6 el W60, T 2 AR bie] AP ST s Fol Tnaffer
S w11~ @ RSl ey Aen =@ |

()

sfaore Pewa wes a=d S»»8 : Adoption of Children who are either
abandoned, relinquished by their parents (1994) :

e AIFIE -

fay ofeamgs wes FObfR eR Temft s@ o [fen P sk
LT AL (S ;

wes N A eI (@INe AR SfveRary @b FEoE 9o fire Teir (i
8 A A |

Orphanages and other Charitable Homes (supervision and control) Act, 1960 iz«
TR (A ¢ P aR R s efepimefem @31 [iiE e W T
Ace Toige Rew Rl fdad 0 |

Central Adoption Resource Agency-3 Jit? @R AT Mo (5T S0 FACE,
cofer ifamfa s |
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@ ST MIFI® T TAWD IO 57 I |
@ T TWV® (I MHF foor@ 8 Mrid @ MeF MIF® IIT g AF 77 7o
¢ feD sifdmfa e |

() =y @ TwEw WS : Integrated Child Development Scheme (ICDS) :

S5 I TN SCERT Al ©lee 0oft rFrRETe e [ aalh ree MH-Tmm e
Bl T4l = | APONCAT &) 6 e e Fal e @fdre western Riwwse
@ i @fdre gern @ e |

M ¢ Ol METE S, T ¢ TR G [fen [ e @@l
e |CDS witwd 963w e licr ez | 8 ¢ wizq elfold sre@im w9 2w
8 AT GeTPIT AT IR MR ¢ | 70 Kool Fees @i (Few 7Ng 9o
It ARSI FIz B mem = | @2 Fueffe Sfvers ¢ ek MfiFre s@ o,
e R FHtE TSI &G TE SRS W S SR SIS TS Toice 7N
% |

AR SRHARCR TROCT RT R JRE ], TSTS] ¢ WHmid WECE & Ao
Tfafe FRbaf goife a1 =0 :
(@) T>EE R
() = R @R [igea Tewad ¢ afswes bies |
(o) P e T FFy A
(@) EERE AT |
(&) wPEbIle eie-Rmper M |
(v) Troon fr #Ifi ¢ o ST gy R

(7) TS @b T =W S»58 : National Creche Fund scheme (1994) :

e @R MY Few (creche) RIS TR ereTad FA WA @ @2 National
Creche Fund 2f$3t 31 =01 @2 &FR wAE FRo@ & Wa-c¢e (day care facilities),
TS S, Do, Kem e AfkerR men =71

ey FFE, CTREE A, Sdove AR Societies Registration Act SFPAIGE w4
AT T q-q=F 4 AR GFD RO Fige @) BRI (R Fited [,
e wfRel W «2 o2Re (A AT RO T W@ FE @9 |

G2 7T Ty =eT SWie b IR RRHE G Wi- (e ARIPCER SO SitrE
AfsPifFea AEw 41| @3 GO 2T SWiEF 5 I=@@ FHal, AT SfTeRFeR oI
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YA Shoo GIFE @M ¥, TR FRfiE 9 ol wife/wnfiiige Frer Wi 9k G2
IS A Support to Training and Employment Programmes of Women (STEP) €
Norwegion Agency for International Development (NORAD)-@3 Sl T2
AR IR o FFe | AT W wfeaw cAf[ET FeEle «3 eseR Slger
Y |

(¢) fer=t T e (BSY):

e FRRHT T IR G 9 ACRIT AR el T g iR AR qreE
Ble] T4l T | 98 @GN Srmey =
@ TCTF W AR ¢ wF MR afs o ¢ Tiew yRefer cAfiTe o |
0 RS ERPRYAT TRNRHE FeT o Tl € 4@ A |
@ IR TN ¢ FrHEeid RIr MroTel Tae FE AT TAFT =y e
=l |
0 1 G R K AR GO ZRT F4q
o FRIFME WS Wit IR |
® I FRINER FTICH! &N | /~Frelifer T e ifiaw/ @il aicRe A=/ oo
Pl T AR/ AR TR AR (@ WEE S e ARl @3
sfiTsel iR TR Jhw & |
MR @-(FINS (ST &l N 95 GEIIFI00 S AER S¢2 P56 A O 7Itd &
@ @@ TRAFN A AR e FRIIEE el wiResE i wweRw
FE—ER @GR GO AT |
AR WAed T AN Bl (el =@ A | AfTFEel g wikieg A e
T WRSRE0E MO AT/ Frenfie @ wd men | @3 AAienal a3
ARG v AR &y A |

(5) 2™ e & w14 FEpot - (Integrated progamme for the street children)

AT 7% : 7 ¢ AR P o)l e TS T |

Tty 3 el eforaiy T AUERE (F FoE AR G e W6 IS
afefoe w4t ; o, #if2, Biveon, grfam, ffaem «fw oo, fee ¢ Rames Tt 74
GR SRR AR /T SOTbE 8 (IR Rgew R Rl F[74A

AN ¢ T (F®, qE ¢ RN, @RSR W2 ¢ AT eidw TG IR
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I &y Aol T [, A9 Rights of the child convention Juvenile Justice Act,
2000 =iz SR R oy SR @med =7 |

T (M3 (Target group) ¢ €2 FHIfore #12fe, Reige a7t sfveRs ¢ 2- @k

@A @ FHEANIPT TR NI, SIwa AEF F & T-2AfoDfs sT=rret Fa-
JAPIRG (BB T TA |

Qb Jidtwere

3. AR T W@ F

S

()

Q)

TR @) FHRFM ¢ e oM Prevention of Immoral Traffic in Women
and Girls (Amendment) Act, 1978 SIg40 <©1Re ¢ | U8 N2 SePIICa A @2
fenf fey i = afest Fcacz |

Juvenile Justice Act, 1986 SRR AEGLY RIS SAPAfT elieas AT &=y
GFOR @FE @T I S AR XEIE SR HRAC 7R |

ATl @ el [N G FHeR Sk ¢ sAififae Tenl, Wi sivl, T
G R, I @R G Pl AT TERACTHA A (PO (78, FH R
SRS EIRR AFR ¢ ARIoE SRS S ¢ SePITE Rl FE = | SR
T BIETEd AR =0e @2 RPN g ANEE ¢ Sdafer e (it ege
F(E (Ol | @3 wRPefeice Wb 3- ¢ Bfset, FbRsem (occupational therapy),
el ool Jfepre e, Reamees Rk Topiwa gl T =

ST :

AT SRR G € AFFE SFT T € AR W FA

a1 8 s M e g o o e 5 e S 1 ST | 3 B e ) | = IS R G B R M (O
R |

sifceqfere @k fite Tma A I 20 ©IHE, AR F41 |

ARRIRS KRR @ TR A= SR I 71 —ece i & Al wriey [RAoE
Gy g R W #ie, e RISl 4 |

@ frfrecr FieR =z TR SRR At s R wpie e AR %0%, S
RSl 341 |

TP Ry, Tite «F9E 7edl Toiifn el e FIRIeE Siee Wi |
ARFIRS TP & I JRorel I AR AW, St Ahre/=iAfke bie,
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AR oA @R ARER/AECE sEceforr Tl 74|

@ ¢ (AT 9we¢ I=F I[TF JRInd SlfEFE (e |

@ I e A/ I IR T 26 R e T28 I 2IT@ FRIGT AFCS (el
T, AL A O B SI[PT ASe T A HRISRe Fel =T |

@) W-FEte Fqel AW 6 -

TR TR I FAce @ @yfgrs efirmd fire zese Wit oo cFRIGRT F1)eRl, ey

TR, TR efedE, Frrafepmafne 2 i ofiey o TRTel w9 =T |
Ty ¢ TEE IRE A el TR T AW ¢ i 20 R 79 |
T @St ¢ @3 el 99, R, [k, o @ aen @R eE A

R @ I I, GIOR Al | TSl ARoE W W @ A @ifdge *m@fw

(G SYo00 GIFl 8 T R Seooo G @M T = |

el wife ¢ wofifeT Simadicm &y 206e 8 M- @@l IAFCT W% 8 1.¢%

TP RARRS QA |

TARTE T SARIE F]O -

@ feg 90 ¢ AfwoR affmman g ciFE o 8 oriR frem o afevm

Al

T 8 Brwey ¢ WEfST SFdhie T ey wfkeiow vk el avmel e
CreTieEd e efErd (e |

@2 ekl 26Tl (@R qNEeeite @ €Y @Y RiFe FRer Wiy TiRemE &,
G SR @ (Getifer q-vmea focaiml @bl @2 @f% @eane foq Tweas feca @pf o
T 'R | @9t [RAeEn @l oreml = g FrEmEReEl WS 00 TR ©rel
Al |

(%) wfeEmmr afirmd ¢ faras wi@® FO (Support to Training & Employment
Programme for Women (STEP) :

SiE Besiime el IR @ @R [fen o fRE Fiew @hl o[RE JEn i @2
01> (STEP) 7ificna Feael € TP JACCAR o1 F& ¢ | F, “M{le, 724 &,
YSMBIE, ©fe, Wi ¢ aifid ®gl, N b, IPEw 8 fow &l TR Wrol @
CRQYfeTTS THET FCA QERIF TR WEY € PR AR G G2 FOYbre el Rl
= =
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ST :

AR @ YemicTd N A @B @G GIBiees TN 4 |
WFS| AT G R T T
WYL @ 2RI @G el T¢I AR IBlefEeE RN vl o Ry Fhibre
@l fee =Ry F4 |
o Rt affrFd ¢ TERRIER HfifRforT Troed T gere AREe! A |
FARERIR AL 3 TSI AfODA, @Rl AT AR, AR AR € (PRI
AN @R @ AR e |
T B ¢ o A e I @3 STEP I ¥e xR, ©Fl @@ s,
TR AN WA G 70 AR | G T TECR WGR A, W e Sy RS
@Bl | @3 Yo Redaw e oed =@ ol wifs/sframit sifkameferns, am ke
T SR A |

() TR Ty FORI Al SR 28 (NORAD) afsdt -

2 FIA S TE TERGE, WG GRS, ellefiic ¢ Taeed FUPICHR afrwd,
I TR, A FiE, avREl Tenf A ¢ Sy Raefce witm afrwd e
wiHg WREAE R (W@ @ oNed ARFce F |
(@ FE i@ @ (IMY) -

9% @G T Ze TS (RAR FOYoffer e @ WS 7 o Feiel e
| cfffeEe ¢ wriiehe dite AR g WfE o @hh ow @moe [
TREefer | 2hm e @l = @3 Ppraifde =R AT SR elteRl, qt INieE S
AP T (@CSF o JT FAE | 92 @G| (I @F Sof-7{fFFsel e Flw 367, [
SRIE PRETRE A WG AN 2 AT | G RRS! I (FH 8 A
TP Ao |

() offosert fa@l o EsEfer (55as) -

@2 Al Siee (@ Rl i e Sk @h) =63 qw—
@ O FCF w¥ I=d A 2AMGIRCeT SEB = |
o IM OF WTE @Fe T 9l AT «R GRF ToAlGa qrol w7 Al AT |
o Rl eipiaw =i =3 WHF goo Biwl |
Ferprel BT S Controller of Vagvancy 31 ©Rgd s, sifsaet @ (wersjfeice
T *PE A (e iR @2 e om0 IR |
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a5 adferd ¢ Wb afsrfitm Feme

&

()

Q)
)
()
®

®

fife aferd wame s 36 ¢ <[k afow?l waum fe emicra Al
FECR AR AT AR @GR B T e e [e | a2 AifRemEaE
S = e Seifte RrwefeRmefice sivee e «fifie afss® varw onifds
TR T | G Y T 7 NG WE 98 RO GuTeid WifEwe s (o,
Fre Ol MR @ TR = Sy W Twed MR e dge 209 AN | @2
3@ o@E cFeg A efediom foal @ide o a1 =7 ¢ 1R, 35 ¢ I @<k
Ty Jeeterer SiFe =@l |

e =i @« Equal opportunities, Protection of Rights & Full Participation
Act, 1995 SNz SR TR AR T FEfedT aga ofeq Tww o =k
o effe®l RIqUE G ARSI Wi wifd = |

@@l 8 iy [owe Way Wapiie =iees Il =1 =7 |

2f ST q FHRNTWE IS T4, T FEE ANCOR A3 A 27 |

@RS FRIR FHR EIE-CI6ET @el 7o) A wiRe =@ AT @ ofm
OO &) ©fel AR SRFE =0 |

wfeerRE Siffers (RN sl FHR foem) @me s s il emm
AR S |

TReErE fowl ¢ eaqea Jfe Trmw ¢ fmgrem Al

OIS TR N P FA ey ATFE FoFO AGRE el 92 ARl

Ble] FCH | IRETRTE ORYCA M6 A FUE IO IO 8 TFIFEE ABG IV GHIFIC
NI 92 AR NG T | OF TE IS ASRIGE, @REN, T, S (@S, 26T,
Teflel ¢ DIgHA—y2 = Geice @2 ARFEAl bl Wiz | vy ARIEEE v F sy
W [EF B @3 SRR TE g | @2 o W GO ©eIge Sane
TEbIRE e @k wiEhIR, o tofF, PR i, SItRd FiE, 32 4R Tenilw e el
@eT = | A6 5 eema e- et ¢ Mg wive o8 SR 36 =ivie FEE A TR
I ¢ [T SR S e | effol [efor &y MR 2000 i FbTE
TWRER T

(® =R SIRTE G S[PT fie |
@) I @IFE SIYERCE T SR[PT Wi (Afzen ko) |
(@) TP SREMIRN SRR G ST Wi (Ifzen o)
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a.v0 wAAf¥fer wife/ooifaifer wifwailta wemie

HT ¢ ey FEIE AR wife/ e Sfraiig Feie MR Wiy Swiel S e
T | AT T A RS F0e AR 41 QO (TR AP FeETE N
e FI 2R 7RG e R | FleEgS O Fes Bureau for Tribal Development
and Development of SC/ST and Backward Classes-4s €0 (8 A |

woifafer wifs/ oo enfrarlt ¢ smerm @ifda Fid safre aE Somees, RS 2w

TR 39059/5/49-SCT-1 (3G TETE, Spav) ST woiffer wifo/ SNf@PTa vy @ Fhre
N T R | 92 IO Wi g7

TR woififeT wife/SmAAIoE &) @ TR0 AR CR, ©f AGEFrT 59 ;
el ¢ o (e Tge feste @@ s TR W e i SN @
Protection Civil Rights Act, 1955 geiiaces Rl afewr @i |

wififeT wifs/enfraistic esia abe SRt e § «aa EIES € Sy
afers AffPfe sie o, ©f SPEE ;O WRER o el W s @R
TR SUCST &) go [P &R Al |

oIl ife/enfrai feomea feecs ik w41, @ive fecs Ry gne T (@A
e TR AC@H It G2 TE NP 41 |

ST Eife/SNMATeE & e TR RO AR @6

S
()
Q)
Q)
()
®
®
(=)

Q)

W q TwwE e orifil wifoge =@oE wwy =ebe i |

W A T FrERe wrif wifvge w@r@ G =eHe s |

el 3t el sore wiff wfs/anfm@st st ek e Aoj2ws
AR 41 |

T wifs/wwaiiige KKl R@RideE & a5-WiTe ¢ Wihs-Ten Jfe emitas
SIS ISl

fRfen ~ffeamm e @17 ¢ O evF ea M SAfess sedPe e |
AR FRASP ¢ [UFTeire S TR S |

3, frFle Sy @birel WP 'R wea el few e frw e e
BIPRCS SPT FTH 41 |

Special Comporent Plan ¢ Tribal Sub-Plan-93 &t T IR 2/TIHCeH
[T 41

TR e Aol A Gifs/efRdiom AT TaacTa FE SitvE &e SRl @
TR (™ ST (0T |
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5. Goel S. L. JainR. K. ‘Social Welfare Administration’—Deep & Deep Publication,
New Delhi.

R. KohliA.S., SharmaS. R., “‘Organisation of social Welfare’—Anmol Publications
Pvt. Ltd. New Delhi.

9. Publications Devision, Government of India—India—2003, Reference Annual.

Q.5 @igat

S, ST FRHIEE ANEFE [Keiem wefitnaeTd ke 39T ws |
3. A oe FroE ww e R el Feibejfer wERe 36 e |
o, o wife/Sma T o “Foae waEE Ft S sikFEE a7 FacR 9
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OFF b [ TAGFee € TAA FIS (@FAIIE A CIRITAN
afedia shi, fasaifs, el awm o e at
TRFS St f[fen =€, fmicatrel € el (Role of

NGO or Voluntary Organisation in Social Welfare & development
rules-regulation, Criteria for various, Grants-in-aid to NGO
Programme, Accountability & Transparency)

1o

b EEE ¢ e FiE @RS A CPRIEN efevian gl
vy fqEe-Aife
o (PRIE e wdREE [ifen <

v.e  Repicrel
r.e¢ ROl

ARV i

b Al

b.y ANESFAd 8 TRIa FrE (@AdSifs @ cwvmitadt dfewitas

CIER|

AETE ¢ AAG TAE e @RS A PREN efovi i @ e ot o

TE SCF A A @7 SR KGR [ge | ©J8 @7 oSl SR Sicenal
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() T fO AW GYE OF ST 6, B CIFIE ST SIS (ORI IO
AR (FRER! afesitra JU foalb e S A= —(F) FHiEEsa ghw
(Catalystic role), (%) Bi*t R (Pressure group) IS o= ¢ (s) WreafRT
(Mouthpiece) 31 J=iicas il |

(F it A SRt FT: @A FRER 2fePN At e Rae w1,
Ao A, e (redl Toniv Fielfer el AR FEce AT 1 AN (e
ARSHINCE TEAIATel T @23 4R FIEa|fet FACS 2I10a | @YTE 2RCFSIE AAGFeIed
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ArTiofes Gt 2o [Tl @A, 9 =@ [ 2w The @ T O GRS @
IEE SR I A AN TRFE TLAE TS GG 8 F| FAE SRS Sl
= G FIE TR IGFACT F0f> (TS |

TAAAIE : GTHCE CFRICT! elfSPE AREET A1 BTSRRI To N I T | RS
AfSPF ¢ MY FIC= AT NET A0, 2, O o=l Topift oot 4 IR
TSP (T AETE T Ol SFINF GAIde F409 |

@2 foafs shm el @i wtae Fie FACe A CrRICI efedR | o7 fer =

)

®)

(9)

AT @R WA SEF RIG! @G 7oy AF, @fet Tl =iy s s =7
N T AG T | GICFHCG TN TR (O IR G2 @ WG AT 20 {107 | F=AT
TR AT TRASCE Mg I @fTe 2w fewma e Feesdiz Goite @ oRE
SIS TP A S IS JACT 2 AFCe = Al ; Nw@t qRers 2@ 6w 1 @R
G612 T ST |

IR A, =R T 8 R e ST AFHE A PRSE GTFor (&
I @A | FfoqRk I Taae FOIHa ~IRF (eF e AR AR GTR RIAR
TEE SRHeRE FCE O, TR G AT ¢ Fo = | (FRIGI! 2AfOD QAT N
Trw FIre SrelazdE ARRve TR T SitEeE T, TRafPe ¢ ren FCe
AN | a6 B € RNT FG | AFCACTT 827 &l TR AP P&
IR | S APTOR 8 & FH &R ANFETS Seeezd F ¢ Oitnd ToIvs,
FRIe SR, SIE FRIER afS9 @1 INE aieR TR BfFs ¢ e 3
GICS A |

T AR, @R WY IR e afevn it wew, [Rfen s
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fRoml, eiewifeos woall, [feq Tmm 43aidss 2o ARsTics RRaR 8 Swiwem
TS A, A AT O TR (RS T ¢ TRAecs GRS |
RO 2Dl TTeeeTey, SIRFRYA, To SRFTT oFF A € FAR, Tow
AT T T, TREeTe) e Qi RN A IR [ Sfezed A
Mifw AR AT (RGBT NTs s AAfIbRl 2ol S TGSl 9l TS
T T GIES FHS Al |

TR elfep T ¢ AMEs 7%, wifdw w@ead, Riwe Tonifn G Racwe
IE (A A9 T Gl AN 0g AR FA00 A, A &opF A AT Tzl
8 NG FeCE eAeliie I |

@ Feq] KA vee T4, TRFge!, TEeRRers!, wewfifel, SMiER [gaskd Fat Tonft
@ RN efopm TEE TwgH FH0o A |

SR B RN R, GOIYT € PG PO PRGN @Sl AT, @I
TR MRET A AR TE 0% Qere AT @R F I IRE Ol
cefereifs Bress Fat Tw, ¢7 bl AP Tele aAFRPTTE Ay e 37 B
FACO AIE @R O FFA FACO A |

CTRICRl 2fedi e T, SIREes, ERpEE, R 8 #H opE, @, T
Y, @2p-wiz-fo qua Tepifn Raca afowmiy ¢ afoim Avomel i, afowr e
o7e PO A | M, gy, N AN, elfordl, FROTWE, AGhE SRE @SR
e Fenft Ry i Face AE | AR @, wdEfes Tafe, e e
Akgfer [ReM Rae M F5 Face AN |

b.]

TR efevar frawaife

afel gl efepimm « b RaM =R | 3 KRR e 7@ efopat
fafee =) afeld efsom fox @R Rl Togo! oM =@ | GFF ont afsdmz
TR AfeaRe ARfe R wizn sapiita fge | witae efop =I[E
R sy e @iz (F.C.R) wepiicd oo |

afel afsdra 3t aa [T i I Affs a1 FHb afovm
ARG T3 | IR FHO A Ao evm zew FRba Ferife I GRE |
TRmE SRR e TR efodim Fiw 30 | IRF FEHF To7a @oTgs = |
ROTgE INME @2 IFR FAb e 5@ | 2foDim avaw “fves A [
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Foage | O @oags T +REG, Fed TR 2orift w9 g @y ol
AF | ARBEAF FHR FNEF (ST O FCE | ARG Fed Fme fce =@
ARG A IFA FHOE | dfoTer IFR Fhilba Tora e o @ [Wik-«
0 | efevitTa #fives “mifdsracE 63 b To7 = | I=a «F I @R AR
Wol ¢ &lfs T @R A @R SAfRwEw Tfifer Tot wge @ | efsvi Wil
Reejfer efSPie GERIEa SREfeFe BAREsE Al SIFITOoIs ISk FET @R
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@F efSDia e SRl TIE SRS &= |

AtgiFel o &fs v I © I=F TreF AfivEm IRGT T=Kpa waile Fa =7 |
TMETAl (S5 e AAfREw AffeT W IR TR O BF I Temifen
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A | FHCE = T 7 oAfwers, Ao Ao fift-a SiEna s awe
@ vl Sl P SEpiica GRR STPTE T FCE |

sfpee Rfen Rem/aes damo@ Mg SR T5EF SEce  2{10E |
e e N [l aamm A o daeal e fe o SPiE ogRaE €
SHiRE R | AfSDIT S € FoR Seelifte Zw €3 @ Wl o I
TR &1Re FACO AN | oW el o [Rfen oy elfsdiera few Rfew |
@Ile oS fF sl @3 WY TG bWl Aol | SR (@il @iie o f&F aiest |
SR @ efePiT MaRd Twon e e @21 @i @e AR S,
T, OIFTR ¢ TATOREE ST | W W= ARG € Sy AR
R | &fS T77 efedie Fite 3 AT efsrmm ¢ AT RS = o,
(Audit Reef5) 6 afe we ¢ @ FT-97 DR eH T =W AR ToR |
A TSR SEIwa (7t Ol AT e RS = |

b0 (ARSI o ILNAH *6 A T2RE Wit =

o MRS S T FOCTF SUER A9 (AT TewA Aol O @Feen @ Sl
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i T T ¢ e @ | R Sewi (| F Srwey @ oR AAfas Fe
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2Dt @3 MR @ @R 93 R Afe Frmiw B B wwet siew
%[ | e sifpem i it 2| fift: @geme 2o afel @geEme I a4w[
@l 7@ | Ao sRibe s e Sift-a wieE | TR el e =7 |
ol 0% Scet vt o |

IR oesrel Al =1 oo T=Ee o SR-IEE I T =@ e O T =
@I Sfes T My @R G2 oIt Reellb +fasem Affss e o7 e e
AT FICZ A & | I IF, ETER IF, 355 @0, T (Assets) @ReoR
ROl @TAT = |

FNoew fo T= EFenld ¢ TmW Fed wfewel i | aforiea A [l
afie e 77 |

ARSHIT TN FIEE TG 7F CHmiE I A Rews F5 AR G- A
wgFIS |

Totei (el RS @k i, o, 3 e R St AFER T e
e A= Fa 2|

oFCEA (G BT FACF Y0% TSR A AfVITT 7 (AT ITOFFOIE &I
e 9 Q|

GFB 2 A5 (RS il IR @wife 3 3o FH{E SRpE) A T F
S LAFCET GO (AP ¥F T O FRA 7RG 7 27 ARSI @ AR |
ogf eFEe (@I, FU @R Fo WL TN 4F0a R Tep s [Refer @3
G PO ARTEA 2FCe ARFE | PTG A Sprrlef epn qifost Tl =T |
TRRF SRS TR RSN AT *S A T I Ik ARFE SLeRS! (FRICIR
2D | G IR 42 #ICFa N G0 ICTRIeN 9% JoResiis (MOU) = |
i eItz W Tl e, AT feeil, afodie ofede EooeTs, MRdiwa <ol
TSI, M- ag Tl TS SmAR W e el fre =3 |

b.8

Sk SIS

G q TR Fiew Rgpicaere! o3 ofe agenld {3 aiew «if@ i, 3o
T TR IS, SioE 0z RPIeTel @R RS Sigwiedial )oRll, qiorE el
2REA T\ RS =, O iere RYPILTS! 91T (Ol @55 ARSIl CFRIGIS!
TR @I Tore TR G | oAk & FAREE foDTTR @I o FE =@
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TATOIBITTE FIz @R WY ARG WA Iz Feews [apeahy 1 9t 4@t | @3
RISl SEa -0 O ACF TG IS T WS J(I Al | NET G A
W @ PG FACO ARE A, (Ol @Il S-S Sqwiasial we e e
FoIRCE AR FACI A |

T3 FRICK AfSPN TG FE TT 2@ OF @ [l o s S Acs
| H IR egpicaerel toft =09

S
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0

AfSDITT @FH T2 T € 77 AR @R 2SI 76 FA1 € WOIFIeRA F72
Tml) 8 SRR FE A |

AfSHT IR FAR 8 G {eT A |

AEET FE 2AfoDItTa GFh Wl AR, TFANTE ARFE—TIP Al T oR
Y | TR XS G5! A IS |

W G o8 TR ¢ #AfivRn AFE FRIGI A | @Al REE A =l
PRI W | T FA AR AW 8 TATSIFIE IR WI-JEE DR & I
FIACT FICT N AP A1

TS IR 8 Fr T IIEA ¢ ST A |

fafie wfes, Rpme ¢ ~foem ol s =@ |

SAfREel St oL 7 4 | AAEEE ARG 476 A GF PG & O FE JIRE
A 9T AT TRl O ARG IS AIRK/EA— R ST -4 |

ARTEA (AT 25 FoRe elfeld hea e Trirereiond orxierd AfFRve i |
Torelel FHIlb wCa F0ed owEed wikg (el |

b.¢

K1)

Foze! O @I el REw TG I J§ TR Al Fiz | (g afovm
e Tz ifive -2 RS SRwe Rl 9 e Alfe =@ T @R I G FO)D
G2 Toiree Wers afSRid FE SREeRd FAE@ A | IR WA 2AfSVEHE e, 5,
QPRIE, PR efopl il G F9@ | Joak FRCN elfopie Foxel T Tl ToTe

341 | @ AT PR TRl &P AR, FTAfer = -

®)
®)

(9)

AR (AT R &FeEe efold (Feg AR MPET A TSP IRHR |
e @oe ot Wi wfts ¢ eg Bewe adl | wiffe Raw @i
PRl TR @R FRET PR O 2P T QA (IR SRl -1l |
A FACE AN GICd (A @R @IS, WHFe! TP Fed ARG (el | FIe 35,
Jited Wied Tonf geiE @R Fwelifog -1 |
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Toitelgl A6 @R srwelifog a9t sai—aife, o, 39 e Wi wwes A
Ity (4l |

DT @6 W= o @ Towely PRI T @R GIR W SPAUE A FAE G0
VRG], SNTE, TPl 1 T OR AR IGH O |

ARTHARRYS I -0 | IF ICE Gl O 2B 476 -3 |

ToireiRic e IR o9 T oFEE INEE OHRT 8 TERUE 4 |

b

ar2#if& (Bibliography)

Leadership and Dynamic group action—Beal, Bohlen.
The Sociology of small groups,—T. M. Mills.

b.q

emiiget (Exercise)

AAG-BAC (PRSI A RGN dfenir gt F e

TRRIF ST * F 9 (FRICN DI RPreasre! Tie-Snee et @5 oifS
erldl R @ 9

Frel FRICK! i Reiw wae @ ¢ [Feia afsdieT Fwrel T T @re
AL 2
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GFF & 1 Y AW  (Project Proposal)
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d.S Al
D00 &FF e I R 9
SO AT B[ (A 9
px BIfM A AT R
5.9 o YR LR HIeTF-AINe
5.05 AT IF JRST @G RIoF 4l
598 oIE Ry Tre w4l
5.9.9 &Py &WiRT qwercs (format) e w4
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o7
00 oFF @8I Wme (Format)
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0.5 el
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o VR TE GACe IR 2LIE @RI T, &FF F0e I @RIF | 8T TS
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ERT R ARCF (AF A A | G2 P [RIFAD2 2% VR I67 =7 | AGFq e &fve
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@S &FF Ao OF Ty 79 FACS AAIF, O G R € TS PP TRolfee Face
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&PCH SRHARATIR (@I, @S Tepifn) i @PR eidiee Reaval w4 [,
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sifkwieffer Rese a0, ©f 17 T | Tnigermgel, wef a @ime ARk@kE seseE
AW AN, ORET GO (e ARET ¢ 98 GFes SHARIPIAIE el Frefg Hize
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5.0 T AR AT DIFAF-ATS

HeEoF TR AR TSl (e T(E e FoiR biFs, oge ¢ wimm <l
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frEd (2, 5y R TR @oi AR AT 2SR ACACR | [RISHF7, I, TN €of
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SpifFeld @fRe wRfen Mo a7 Wwaifs A The |

Project objective-c Project Purposes a1 Immediate objectives-¢ &1 =27 AT |
aga o 0% F Fa—afb 62 @RI Project purpose-93 Jte! (FiNe A2 ©F
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FE T S TNLF SR T I |

Activities =T T SIAIF T AT G | I 4701 e AFCe AN, g
AFII TSR W OItnd F™W € (ER Aol I 761 M2l B | elfeld Fies Ave! «Fib
FAEAE IE A Obe | (@FIWe activity Tl «F Fem W@ ¥g = ¢ buy, contract,
implement, do, visit, distribute, train 2epifw |
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5.0.8 oFg fafitem frara® S« 1@ Logical Framework Analysis
(LFA)

@FINe eFCEF AT ST R e fieq 33 ¢ TR sifiwEel, TURe ARelw
HIO!, WH ¢ Tuid FAF e, ThERe oy vty PO e w1 Tonifn | g Wgres @
R T Jeold, it =1 &g @ oFe TPTR ANE o | [FNe TR
qRENCE @I s fte Wi Pirefe Fam Wi ege Tt Hiee @ ¢ @RI &b
eaaes ‘Logical framework analysis’-@3 = @& | @7 T = @ @TFIAG @3
2 FG FAW, O @ {3 ¢ FiAIgy [Keae 1 | @ Fpisffer [y el wa w01 o
e Bfee I @3 Tfvw i fofere aamm Sy, weliwe ¢ Fioss 7R 41 | PSR, oFF
2B FAE TR LFA-T F15 2ce @edl e | IR @1 =1 @3 sgfes)l e tofia fofe |

5.9.8.5 LFA afgaR aum gisife ==
() The Problem Tree :

e Hffe Reemd Fa9 & g o1 wpribe SEe w o [fen Wes o e
{91 @2 ‘tree’ @iwe Rmpia sififFefon @foave maslem Sy wie-#ifkes (Cause-effect)
T @ifoDl FACO AR FAW | T Ol = I @fs @Fe ot It FHFIce egs 741
| @A @3 el TofRe e A7l AfiFfen el eopreid 3w aR [ G ol
I SR B |

@Re WP FRd Jare G FAE o eRfere, weEies, AkgeT ¢ e
el Rcamal Face =1 @2 FEh Sere e, IR T Fed WA @bE =
fefe |

() The Objective Tree :

e Resces wie Tl 2ot S IR T el e o, T e uE
T I OIF OIgel FCN | GG T HEI 95 objective Tree-a FRC, I ETO TGRS
(@Y 8 ~few) “2feqbs AT @ 8 7)) TSRS (I OfF AN FE—@LAH T
=] o Al = o Fifere sl |

(o) =S (Strategy) :

Objective tree-93 F1& T (@ I#AIE @FH TS 7 T =T IR OF F={7-
@y g FRREE PNE avm Fa0e =@, WO AIER G (1R Ffere SR Gies a7 |
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T @02 WS = objective tree-a3 @I 2T WP eFER G GIRE T |
2fef a7 12 FiEe T The, A @ 7R (AT 7% | @FNe ISR [Tone adafes
Regafece v o[l P IR FIw =@ ;@3 @R [Remffe ww el s
TEFE AR GleAR TR 7@ | [Kew oM, Ioue WEEd g @ [eiw wdwes
fFon AR Fa @Ce i |

fadiocaa alfeil® erere ifisfre Teoiicn 4t Tbw, Aite e welifdsi i i
@32 objective tree-a3 Sy T/ RS 2 9Fe Mro = | ST @3 gl
Regafer REea Fa09 7@ ¢ weER R Rew wwwel, wol [ MTETE T8I,
Fosrelferd e @R &Y AT | AT T oAl FACO FACO GBI @RI @COR AN @,
problim tree-931 S FEFH TP O (TS AT ALCH2. AN FA1 7 | (12 O]
AFCE MG SR A A T (@S WA S AN (92 FRCR CFG-FA S TSR T
TR @S GFR) |

OIS *&E eRFCeR w3l (ol A gerld T | FoRee s @b @3 agesiel
T | TS FUACAR S ORI BT T 9w PR W (@IS SOReR
AR 9B =0T #fita @R OfF e Moo @ FoEeT ARIS T6ICe =00 A | S
@F OO & AN o AR qaafeTEs cRiemE STl ¢ el
TE Fe-gF A SFRE (TS A |

@ Afasae

@7 o = ARGFEANRES WwaifPe w4 | @e “fFTEE = T [eifie g9, W e
e @ime TR Swe TR e 9T Jeey T @[ e |

“AfFRfS Resas =73St 417t == “Intervention’-&3 #fFFsal ¥ | o Ty ¢ iR
gefie W@ ¢ WGEE (matrix) 3¢ 36 logical framework 67 e “iffFsaiE
A AR =1 @2 MEEH wiEe ¢ Tm IRREERT @R @ [eelie I[RR w9
5 |

F- e Face 92 Il @H PR SHiE aFs GRS TNE SR T |
AFHT TG 8 WA F& @ [ AR 90| @7 (AF AT &FeEa 9 2
RS ofleq @Ce 2AIF | OFA IR ST AL @, o7 AfRFE ¢ AAfvEg & b

24PoR 4T el T |
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Logical Framework Analysis (wrzas)

Logframe

(1) Intervention | (2) Objectively veri
logic fied indicators

(3) Soures of | (4) Assumptions
verification

(5) Development
objective

Vves

(6) Project objecti-

(7) Outputs

(8) Activities

5.0.¢ @FF T o @ °[ Logical Framewrok Analysis-F

AT FACO = :

(LFA- &iRted @8 e #g¥iq 08! &F0EE CFia ATAe)

Time schedule :

LFA-93 31& <7 =@ I[F #1@ Logframe-9 OIFFIgs 71 e IR T St

A9 79 AEICS =AF |

Pragramme

Poject

Development objective
Project objective =  Development objective

Outputs

Activities

-> Poject objectives =

¥

-> Outputs
Activities >
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Project components

Development objective

Project components
Outputs Activities



Folrae Al -
ea? TeEe w9 RQACR @, Logical Framework Analysis-a3 Socaifel xjgsa @s 7l
4l A & AFeA CFE TN T | @ SoT8 IR AF(H NS GHH IFGF 27 | (o
¢Fc@ Logical framework %5 F¥io@ ey afol Fitem witg w@m @ ARG F0w
AR FACO A7 | Logical framework-¢ G128 e wiea9jfe1 “Sub-logframe”-a Reg
T4 =, TR erorFn ’Master” logframe-ad Sr*isjfercs 3@ 63 1 “Master” Logframe-
GF—oIFIT 7T ‘@ WO Sub-logframe-a3 development objective 29Ji |

@iRe T A eFEE AR Mafe e Fe ok ol skt [eifieei
M Peire @2 2ifS Srore T | g @2 FEh T T"w TW @R @1 FiRe @7 wifg
Wi efirraele, Sfve ey FHME 0o 2ol S |

TeAMif € eyl
@FHe e e I e Jamviia wd ffie o /Ry s 3 Fdas sam
(Parameter) €9 =% 41 |

“Master” 3l “Sub-logframe” @2 @F @, @Ne A AT € wasifon
TR ¢ qaavied (Feae logframe-TeE 7S a@wide =3 | [Red e “‘Sub-Logframe’
ST FEEmIiR A TR SR SRS F=eeR @R (e @A THO ode o7
W A @A FEb ©I9e AR WR | @Bl Y7 T ¢ NG @F I @6 @, 98 e
wifticy & ool @ Ot g 4T@h v e 7 wee Fom oen = |

5.0.v [ &g @RIEd =wel (Format)

oF% @Witd LFA affim el eforfie zenl She | e ewicea wireq ¢ =iy
el W TRAJE WS I AL A 67 | SISl AT FACE, NS AW
S O PR @F6 IR IR VR S @ [eifie =@ | v et e8GR
e Ricamefer logframe FSIC el wiRefe spd F3 50 |

TRERYAT

AGRY AMITFIRIoE Iz IR REFSITE (executive summary) Srer€  S#Ic |

(F) SO : T @ 295 T 9 ARG ARDS orea S, e e e
T o I @F [R@d (req A |

(%) efe FEd (Justification) : @9 @2 FF TCO @A T @R O 20
wRelfenl @z (e = O AR FA AT | @7 T e 74 T ¢

(6) @ Y AN FACS HIeAN TR O Il |
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®)
()
(8)
)
Q)]

Q)

(®)
®

®)
(®)

®

)

@0

CY)

AT A MG 517 Ty WP I |

IR @2 FER AR TUAFO I @R SN ?

AT AR @R AFCE A Goe e[ FiE |

AR AR AW A FAoR [ |

Development objective @ Project objectives : 2% @ TEcRI srr=faed w=iwwel
FAR O A T IR 97 T @R @R A0 G AR OF STl o F |
Project outputs and activities : & FTHRCE Y a0 WE @ &EH IS
AT (*I0e B project outputs-« o {379 A Tbw | wiffeige outputs &=
TACS (I (PR FGF [0S (@6 I project activities-a @ofer It w41 Tt
Il epeEa 39 @ out put AT WA T ; ST activities FEEN ARG
CRTNE aRd T @O Al | e W ST output (it Sie® =W, wrReE
e The S e bl 4l |

Inputs :

TSI @ (Government inputs) : RS ORI, ST« SR, e Togi
Ao A A W Siferel e |
AemimAE e (donor inputs) : 2R &) SCIGAR SRR |

o fre/3fF : @2 Rerilta e ewem AwEm o @R g ks e
T4, @ g R SewrR A2 | @2t e IRl KA wicErsa s @9f
o5 FoIRICe I TR B FACe AT WLl STEce AGE AR FACe AT | RS
N oEl FEwc A RS ek I, AaetrErel], M €0, AStod
sfaFfen el oiffes genfn e Tra e A |

W FOH € TS : TR I XFF W PR G A A O Gl 2,
@ —Arst i, =E FEmE o [{ew e, om Seite wige Tenf 3¢
T |

Feeed A (Implementation arrangements) : Seitd &% #ik® 27 ©f
0 g | @A T T SR e wifig Re e s e =@ |

eFTHA DA, efsrawa 8 e : aeyfere ¢ wiflE, @il efsmn I
e T (Ofd A A ©f I I | QAT «Bie TrEd FA IR @, & Sl
efstand ol T @R O TR & (O = |

oSl ¢ IReW, APHT 9% UR 4R PORE F RO T =W O 90 T |
atEs M6 (budget sheet) foaf aum o wwge Fat Sfoe : B Hizw A
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staff time G ¢ (o), TEH ¢ @l (I N FT To, APIFETE €
SPbIRE el 2o7f) | are IEFCR T ArEEaR widE Temefie (G,
TR, Y7, W oY), CFa AR, awd gerif) Trege F9 She | AlEee AR
SR €97 0% (AT S¢% IW G @eq =1

AL :
e egfe 7 T avsta vhia ¢ wiosom ewm| s/ el ewnEe s
Problem Tree, Objective Tree € Logframe S19ge 4l TH |
® Problem Tree, Objective Tree € Logical Framework.
o 30 Rwifde work plan 3t FFifaesdl | @2 w7 et T 2l FiREEaE o
I AFH NFE AT IO ANY AT OIF TN e ArHfeF g7 fee = |
® T A, efSrawa ¢ EHRCT @3 TP |
o Twriv wfoRe v I & Jlead Ie0l/SPies [ (terms of reference)
o FHE WL W RN Fered B |

5.8 OFF AT A6 (FHE

S ARTEAR T gk @ 3R TR G SrEE @hrel—ag wgEEe [RoR '@
e O ©IET o @I TN AR ©f e | GrRg @@ [REEE W A0S RS ¢

A2 (andience) :

G A FER FOMT G AR AR AR ATE O & T1E | oAl e
ARGY T7(F @Ry AR @Fe [fifve aRedl &3, M F@ F9 @ s )l =g 3t
@B T OIHE (IS TS T (712 | I+ KRS Ty 26T Tdw Fo—aR queid
o @ S @@ @He T A RS AR O I FECE |

e/ =we (Organization/Format) :

i sREerwR wRiba fFaw ¢ ot SRSt SR ot ke w1 e
(headings) €& BAfCaR=ef (sub-headings) 3ice = iew, gl Reefer fofee e
R BT FARTEE ARG 8 TG I (OICET | TFCFT A7 8 5fig @ 26t T,
S Ol ~RRYF T 77, Fg Maifolie @ha afvw v | sfem Wyl e a3l A
RICIRCICLICN
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[T /3ARR QelleT (style/usage) :
TR 8 TR AR 80 SR AREaE Repicerel Feq | SR mE ~0iE

@ e I (OFR T @it fFg oR (reat =@ |
() T, e, A Topium iACa ARG (vice Sfeyiw A The Chicago Manual of

*)

(o)

®)

(@

)

)
)

)
(>0)

il

Style-«3 el e-fFreR e 771 vifds @ AR o wfen el
R A LS, T OO AT N AN TG AT |

WS I IIER FF | AEEIDT @R AR ARG AP @S AT AU FoN W
209 ANS |

TR (Passive voice) @t@hl @fe oell e | ‘o™ A @Al F4
A —G2 AR (AP Rl fveRamE Aol @2l FAEE SwE @ 2orF e
ST |

TG ORI ARG FgA | oTH oTF *H q ATRA IR A AP SR GioeT A
O Al |

TR T O @S %, I A AFRN AW T | &l wwE @ woiR I B
YRS = |

Y SRt @G @G O | bR Sl AR W 3 g
TR Y |

T o)l 3 Hw IR -5 W e sifwi o 3 ek R 6 |

@e RoeR gre A oIy TRFEFeIR e | SieFR T T e Guice A
ARG G |

0 ¢ ARG TR PR 97 alfsdo 794 |

YA TR 2 [ F-AFCE #1413, tabbed divider 3t SFy @INS HEFWR
f&fem @b oo | TepRiraice Rw @rd R *Ifie ok o1dRR 30 9o |

o 7Y a1 ©fe REFG—ER ~RFHACe 98 FEEF W SRHN S | AT SACAEw
Giolce g Aefe &l e Ol G@FAIE SREETE o) @ 9 = | AAkesae [ifen
Reviaffl st erf Remle Iz @2 oIReTa Ted = | 7R eree S
el TR T I AL |

el (accuracy) :

ARTEAICS g0 O 8 *fel AT TBIR I ©IwR Aol FiF [few = | Zo1 o,
WWQWQWWWWTWWWWWWI

91



AN At A (Consistency)

3 b Ffee 3@ @, @3 Rews wwf @ o2 ¢ sl 9" FEE, EEf @@
wapey Rers g Wy e Wi el wafesd = |

fFre s == (Acronym )

ST I STy REFPO W T IR FgA, IR G s Fice weifibe ze
AR | ALTAR IR T 77 79 =5 &g | @@ UN 7 B United Nations 14 |

e (Visual) :

515 (chart), &4 @ &% (graph) I2R I AR PFeeld Rl erm @w e
Graphics I92F I OF Ao e sf I @R TR IAE ©f O TN
T2 ! I FA LT | Chart It T F 39700 Bz O @G WRG A0 997
ez Thw |

5.¢ SR (Exercise)

s, o5y 59 o5y o Face E [ F Rew Koo s ardce =@ e
3. oAFF EVIERE Ve’ T 9|
©. o AWK AR el [wifteeid i w9

92



OFF Yo 1 &FF ARGETN  (Project Management)

oo
0.3 a5
v0.3 oy ARGETR 2o
0.9 @ SARBENE FHE
0.8 fabfre R (Traditional approach) :
so0.¢ oE ARDRTEE o
0. oy AARbE @F FRReTERs alfEi
0.9 Awfer GRREAETS!
sor SR Tt F@ ed

(Tailoring of the Methodology) :

0.5 T 7S

so0.50 gH[IRST TAf® (Continual improvements)
0.5 &Fg HARTERE FEF

50.5%  FH-A{fApREIFT B

0,59  &FH-2{RGET el

s0.58 fAFFl Al Sw-p <A (Auditing)

vo.5¢ fRrFER o&ieieal € e[ (Auditing)
%050 oFg AfRBeEEIcS i

s0.59 (@ Wifw (Case Studies)

0.5t SR

0.5 o

TfeH *Tora eRfree o Fiew ffke eeets Wiy sl e #AfbieTE el svvo-
G P AYAMCS | AT ARDEIN SIS S{pe T (IR N, I JAMRE A=A
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@S e fa Fiees wailde Far Sowifrel «xx [Rfer et ¢ Rewir swafer s
@R ¢ AT e FRFAO] TR FACO THA | o ARG e
RIEeTE W&y SN T RN TS & | T, ANRS AR @R FATED ik 94w
qF AP FE ACE | A AR wice Rl IR/ @—

(5) o5 (bl @He 2w Ta 79 ; (R) 9 @b gRiES efem, T WE o
8 (T WIR ; (0) 3 2fS e AR T [fen Toad 920 IR @ IR FEHH
TAE SRS QAT ; (8) e IMe &AR™E g (ad-hoc) fefere witnm e, 3t 1y
ol AT AWM A AAREFTCS = A GR (@) 2w ARG [ AR @ ARPETR A
MR (oM |

o ARPEM & @ @F [, IF I @ &8 e Gife weiea /5y
Ies) wEelR et Frm (T, 9, Teke, Ssad, *If, AfeE, @sicae 2ot IkRR
@ @ @) F@ T [dRd e oite T = |

oy Ao ity eE @I @F e A qre A | B JIfe aFeE
Fa Frifbe eerFeld SreaRd I, g el [ifen Rer soxci Twew wha
2FEcE AP N IR BBl Feaw, Tt JLoR ANET IR S| g o | (@Fine eFw
= §F PRI A AR Sl TR AT T @F o Al [ReR 39 A ARER ol w1
Y (AT T 2RE ema Afes e fm, A}E, TH I I2HS O AIF | oFET 7R
foNR @i it e s o, e == el g [fey aga @, a0 s site
siify, AT, agfeon T@iifs, FaFTom avenr gonfn |

o5 AARBIEIE eRME IREF «F [qgres wigfere @9l =71 @7 foql 3y [
=& R AW @ Al A GRS (quality) e @ed @B feal = fagrem A At
i % vertices) |

TR

s, oFs e T o FHces =[ |
. @FE AR Weife ME W e =@ |
©, dFEE GfRAET M AFCo TA |

Fes Al e SIE

8. OFHA I O bifEnl FOIAR TRE 2O A |

T (FOR AT @FH @Y [Igred TRE bovs IR T4l TR | I bR A =&
Y, I, GFTF 8 YN | ARG FRE TG FoR oz qFFF T, Crg Sl
SItHE o7l S 2Pl 9CeT AAIEH |
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PARIC Sin

o femz

FiRe 20Ed bR 2R ACE ¢ (3) Project Definition : @Recs@ o7y, STl € AFCEHA 6
A29feT B 415 () Project Initiation : & x7 =7l &% 2fodR & eTaeR AT ;
©) Project control : 2<% S THHe Wl ¥ GFAMCE W& A4l 8wl [Wive w3 (8)
Project Closure : &35 B I & @R Tome Raide a z@fee o (os
el |

Y0.3 o%g sifavieia gfozw

St Jred ~#BFF (sputnik) FRICER B 2 ~IfRbEAcE [RiFee 97 4 7o | @3
PG 27 W I O ANEE @ afFafie wwife a9 e wed FF | 93
S0 (Pllend &) 9w N0eel SI[Fe = | Sveb e Polaris Missile submarine Programme-
aq opel @7 ikl Program Evaluation and Review Techuique (PERT) TeiRel (|
g T IR 77 Dupont critical Path method (CPM) 7S #ifofs bis] ¢ | #ita
Work Breakdown structure (WBS) ¥¢ ¢ PERT-& &viffe <l = | ANRS e
e 92 Afoeffe] yo [@RSIE WREFTee =R 7Y |

Yo.0 oFg Afaviea FHANT

@FIRe TER FEH HARDETR G [feq oF SReTs ¥ @re A | @w—agile (79),
iterative (?Faf&E), incremental IREFF) @R phased (RIREHR) |

e Havie REh admice Fif FaR & mewejfem @t F9 (sequence)
fofee a1 =1 @ agile software development 3t flexible product development FsieiE
@F 9T 72T | e o9 @it A @2 yiRefeEfre sifffe Sl SR s @is
@6 [t ¢ W F@ e Fw T wW—ag dfF e -l
T |

@ IR 929 FA @F A @, AT S 8 T GR R I AW
SRR @ FARTIE PN TSI G FA (S AT |
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0.8 foalbfae @« ® (Traditional approach) :

bable Fedkice @Re oFEd [RFCE TR o oiw@l A6l ke (R “1fw e
ferrge) o S “fifd : (5) Project initiation (&/=ea@ 3P, (*) Project planning (&%
~ifesl), (©) Project production or execution (25 ™= (8) Project monitoring or
controlling (&% “e@mi @t f@@e) € (¢) Project completion (2% ) |

R & W - A GiRice #Ita 71, F19e ANt Wieaiz g s 70 763 e
| g oFem Ede SfimEl/Tami AeE 11 [y o fesh, vor ¢ ved wef
A SfOFN S |

g MR @2 el AW AR @ A T W @, @He A tofiw
Riofe] TR (FCa eFEh @R SRR W @ SePw %q, @1 = Pre-planning,
conceptual design, schematic design, design development, construction drawings (or
contract documents) @< construction administration | ®fes i &fes sew «ifibe
NS, TP AN @Fe ~fReffer @F wfen #< Sg@el FE—TenE kel Fd 1, [ien
Tofl i Kew AGIR 9, @I o FRE w1, RS e SR |

foaf® critical path methad-93 @6 ¥® 391 == critical chain |

25 ARBETI- RS AN G5l &7% 1 (7= @, PERT-Tefes wrweiajfers sicawmajfeid
ieced 9g-a (multi-project) Resm AR oitF TgE W1 aE @ eniE 928
AT, G ACOT AIT AT TN @R W&(hd M F LA ARGEIE 0o
ORI o T | IR R pEleR” IEE AN G JRe Gibe Nl
G A IR = MR I O AR #itd T R IR | @7 HARACS @
sifvEe Reaesar [{feq =19 (light weight) steel Bies a7 G3 FECEA, @ A0 TR
(Co(NCod &= Extreme Programming @32 scrum technigques 31 FeTicReT | Sl
@0 Extreme Programming-«3 JjiFe 3902 =& extreme project management, Jcs
process modelling €& human interaction management-a3 ~folee Tifes e g
IR Al @ACO AN |

vo.¢ oFg AfDREME AuforR

@ Ifivem, “RfesRmE (methodology) Sl & @xq @& S+ #fe @ BEmRs-ife
ffae <41, TR AR 02 &Y WP sl e, Jkshe ¢ RRfRS o e
(S A A TIFR 24 @ TR AR AN eFweffer WAE R e I AE Wy weee
4 A
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Yo0.v &Fg Aol @ AT afsw

o ARBE «F sFaRfeTEs afsl | it FEFelE @F lock-step T T @FRE @FNe
cwea ~[fEafe seifee (overlap) = (@%5— concept definition and planning) | @<t
TIME el I A I T S | TgRYI, e fgd qR FEwcta A
soift FEeffer pece ATE IR 2FER 2fel 5F AT SPRCE el IR | W2 srfeiwl
TR (FHEIFL AT I | @2 Aoyl &5 AARBRR evF doa ™y, dFeE afi
@ AR R @ise §RAniE ©f SRl W |

o sifasEmE el Development life cycle-93 7% :

| Concept Definition |

Planning

Start up
I I I I I — 1
Tracking Risk Development || Requirements || Design || Development || Integration| Operation |

Management|| life style & Test

@2 development life style C6 &350 F={Mcad I | &F5 ~AfGE ¢ ©iF TREFT Femsl
otz smfoRmm e f¥a @ =

@ e development life cycle model Re1 €3 WOER &FF w3 (@TT—
waterfall or spival development) | @Fe~t® @< ARl @b @ @fdre swfs, =
ffen el ok T Reiffe FEIE ot oege FE—@9k Faifie sz [ifen
AR A |

Yo.q fed QAT

e TR0 o T eFHe AMRISI oFs “AfRorm “wfo on T IR | a3
e Fob IJRE T AT, © Foq @ R e ¢ T evw | 0 ey
e T [ 9 FeT ¢ niRgsfers @2 sfe Ryl Biee @1 @2 sl [
FieraR o2 efE sl ARPER (Fa 9 PE-Aitod IS I |
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so.b ofefawiitd  ©staMt  FT@  (Fe; (Tailoring of the
Methodology) :

FferFiace et [fen @me o oy oxer Foy o SqEil 3 smisRkuE
TINCE IO FC (ST T | @3 ol ¢ o WA afFnfm auadimet o Few
IE @ FU AR QIR I8, G oo Gw ARbE-afSR wRe IR Sl
e | s ReReefel [Rol ea an ~ifiplie Frare @@ Frei “mfsimiee Tt
I (OFT TR GR I @R AT TR T I

TR OTF FGICNE G (TS 47l Aol ol TRIR +72 |

QU Tl R TR T, Oithd @08 e (R Al & AAROENE FIEE Il
el dieel @i W @e =@ |

Y0.5 =i e

“rfefml zo e 2oyl 1te okt R v T fofe | @ime s “fiprmice
@R (Tfere elfe qce, EifEr o7 Woe w@ sfsimice g i #fiaed s @re
ATF, IO ©f AFTSI@ 2@ T W | S GUFCg IJAEIRAL T SeTd-Aite GR
TR R eie WP Ol SAREN FE 9eIe AN |

so0.50 4FRIRE Tafe (Continual improvements)

@Ne srgfofurg =g A WY T AT LT T | A A A OF RS THo
I (OFTR AP Bl AN T | @iNe AT TAe A (RN OF S TG
afen, AT & e AERIRTSs FRE ¢ AAfitiiaT v e, Towd 7 Al ¢’
TR TR T (AT TP T MO |

R 8 FAWE ARG 2 : () A® € oxforE WHe Tae I (S F0H
Rafbeeltd Oy (@hliF el ; (X) SRS FG F d@E @ CFasjfercs, FEfrs biee =i
G (9) w5 ~AfRpEE Tfeqff te ok = wl fFtce |

0.5 &FF Al Fiwes

o5 ZRBIER G [ieq «Aaa Fed e = | @9jfel =61 : (3) IR 7w 30 ; (*)
IR T T GR O ZPT 415 (0) AT HARTTEA T4 5 (8) AWM W A (@) I
TRADE T4 ; () TE AW € IPT AW MeAT T4 5 (1) g 357 T4 ; () Fiowsf

98



ARG 41 ; (3) 2T TAMERT IS g 91 ; (30) Wifs 7T [eolle w5 (o)
o fofere iy wefwers [esmd s @ (5)) Read ¢ Il age <1 |

Project control variables :
oy AR Fiee Aph ARSI T FREer Wy R e G F =0

@ T —aFH W FACo o6 W IR, ReECew AR & T (206 @ W,
oS SR T FO6I AN T @R @8 A Afe’ weeiw afel witictgs oy
OO M WEFE G2 ©al ol I =T |

@ T (AP I [N 1 = | AFCE Wolly FNCd [ OS] IR Jorzee
= @ Serelel & AT T | (TS FAT TAWMST WIS FACET A6 T A
MO eFE AR TR T @GR Tl alfe TR @ WY MR e o oo |

@ YINT—(FIS &I T Yol ST I LTI 2o IS IT I I
eofF | (Fime G T Tee =Sl @6 WHE e e =7, [y wiwe @R
T [T FACET @2 FGD2 ARR TS SEF CIEO T I | (@FEe JR2FH
BeTIPIET I € JCAF SR oI AT WG e} el FHa (S 9 7o) |

@ 2fm—pure wIweE A S Fa1 = | &FF FARCH Toidte zre bR o AR
W@ GR PO TR I J AT oAleq Thw ¢ sien 7w = oiw [fTE 3¢ |

o I—afor TRy R | T TR ¢ Fim A @ onl JF A TRy TR
Fifbcr et T

JiEzcEd q foomm @l wifim W foalb sAffaeTie Soime fice 7w | 7URe
ARBIETE ¢ (FOR T4 NG TR PO 6T 77 FA0© A | ARSI 7, T,
s ¢ «afeicss /o o pie =@ Al |

Process-based management :

Process-based management 3 @&l fofes ~ifiprme weve TR T o fEeR
qieflfc e eprifie =@ 1 CMMI (Capability Maturity model Integration) @z 1SO/
IEC15504 (SPICE-Software Process Improvement and Capability Determination)-4s
stel Maturity Steefel 9@ @2 et afic e ez |
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0.5% [ &Fg-AfDETET pivst

o5y HAfpEced Shl wrere witerd | W (F R o€ eeEy ARCER], ogRUE ¢

g vy eF--IRoesd | em-+ifibes eFeR @Re Ja @, e b fol

FIe ARG T2 WAT | @S @FF ARGEET o I e a3 -

() OF IE eFER @ Nl T, o Ry [y Fiw o I @6, ey
T (FNT T € AFET G FA G W 5o 4l ;

R) OF I TR pUS T WiE T gR e W W @b 7l Fare
Fo@ T 4 |

(©) oFER S T TNw AfediE e enfsas

(8) IR TN F @ © T 4

(@) ~IfReEa e W e e, SR @He eFHE QA s00% ARl (A
BCeT |l

Y0.59 ] eFg-aifavieEs wFet :

@R A vl Al (@FRe dE-ARpETed At Gy, e =61 (3) (e, (R) People
management 3l R 2% #RGEI (Fo!, TRRARI R, T 2onif), (9) @hiE ((TiRkE
8 f7lR), (8) wHiei7l-SNiceTnl, (¢) T I, (v) pfe ~AfblEwl, (1) TerE FdE w4, (v)
e e

‘e FRE FliE HAfTe F pUe wily aew-wifkneied | hankeens, om @w
R AR 9B SR et P GETCRA | Siera Fieed Gy A e ¢ efgre
el QA A | G e Ol O WIKe 08! AT BNl #AlTw weae | anfie
Rgeffer zole Siw Sitne IIRTe wFel, @Fo! A(F7 R TFel ¢ AGAToT wHhol oG
AT W | AT O Fenzee-(Fes (result-oriented) 263 @) TF>Telq &fo A8
TR e Tbw, T SGF GPNICe 37 F &g =12 =@ el (o | @8 CFaeffel
SAEICS -5t een T 2eqR TR [T IR— (SO @ |

0.58 O ¥R al =Iw-a5w #1F (Auditing) :

st (Auditors) eeeR el Rfer waR wftte Awce  siaa—afsam afel =
(RCF FARA-2RRST A »1® | afels e cwa JRea «fmr s@ @eat e,
re HETnaE AT w16 Fhd s w1 a=iel, FRrwerE [Reawa w4 She wifds
RRECOR (0T eremeffeT o1 o), g Feeif Rrypicy @k ZebiTe frmel Fedi |
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afsace IR = 0) o7 wpife Rem-afFrm w92ffs, () @ 79,
(o) ffiz 31 fAfpe MoRe o a3 (8) ~fvER o7 wda g |

o JfReeffeT =@ (3) e e wiverel, (R) JReT @mEflE, (o) wiew
IRRFFRE (end-users) CRFTONI TR 0o Gvw -2AF @R (8) FOIRE AT |

vo.5¢ 1 FF&rw&Fa ~Iiteeat @ saref (Auditing)

Fwe Gff2 aFEm Mol wve Ti-dEe GEmere e [Rem A Tmmw afs e
efosffer ~IACEl Tl | @B ACETvaR e srfeqfem e T @R @R—ETf el
RS a1 TR | e Te RSN —elfSa e Sreierm e sesieTe el 4
@Ce AIE | (FC (F6 MArFhE SAFCER AH AMIZ GO Lo b, Ao @FINe I AT
ol W Ace Biew T IR ¢ WA T T IR (FINe [WEwS ghew fFnge
TRl 7 Fiw FA00 ~Aitas 5 FiF Warwe i e b @ #AicE |
s o AN e Bt [fer ol fRaacin mefe [ w1 | s
esfg Sa T 2 AR 2ol She wer (e, AReE A wies wfta |

Auditing Formal Saftware Development Process :

IR AR @we @Iee T Formal Systems Development Process I9R1F 33,
S FFETSIE ANAfFTE Tre @ (ORI | SiRe = g oece @He Sl
afFal o @ FRER | WA She @2 afsm s[ema w4 ¢ @bl IRFee T @
o AT = R IR PR F R |
@me Tew Wewa formal systems development #ifaesein el @2 o
® UM I RIMCP MR JRe 0w M GEite g S (information
system) (FieT ei=el < ;
@ T IR W e w4t ;
@ T € KT G &AFH ARGE A e Tl ;
o fiFE I @ sl o =l |

Auditing the System Development Process :

@ fRIRE @bl F9 @F 7 &, o [ek-elfFam sgeeld divif 2 790 « s,
R, oI € NI |
s i Reew s ¢ Girfw Fame 3@ 1 @2 )Rl T Tz e
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W7 bifEnl ot FHT =zce i | @2 «icet [T W Fe =@ A St w
ATGAR 7 TN 3@gel T Ty TWe 741 | (e IS AP ©f Teed ol T
G} EIfET GOICe R (eTE A (edt Bfvw |

G | B0 G (6 N O x| M (Tl | o [ N O SRCE i [ 66 D RS S R
A 1 (5) ARy SeER Wi TR e [esgewms s, () bl TR
AL, (©) Tga IFAR FEFCH AIReNIe w601, (8) ARG FAE, (¢) IEH-7R I
8 Fited WidE R, (V) T agosis, ITTFR ¢ AFER ARRTFN FAWE W15
GR (1) WY, TRED ¢ ATIAREN] AT TCGE ¢ &5 AR |

ARTEAR A A7 TG O @ 2 4l = | T S 1|0 AT Aqwe
8 ey IJRREFAE 9o [WeTe 7wl T A | ~AF0FE Fig AN tofd =1\ 7 A o
2R WY 1 AW | rwaora Tfow i @ ST e @ R were AiEnl 31, A0S
ANER #icF Fdeei@ oy afsuad &7 & @R «fbq Wl Paow w@ @ ey s
W GIRICT IR | AT AR @2 Reffer I6R T I : (3) AN 7A€ IR
ATG GBS AR [, (R) @OIE T30l (oft z@fes Frena Fiw 2z [, (9) TTend
8 I AFLGNCTE T Fe FAc0 AR [l @2 (8) oy ol |

AR 47 Wy 4l =W AT (conversion) ©2 (documentation) @ @& |

TEOEA PIBCT oIS =6 W CACAl ([P el PR e w4l | @b @
0T ofF, T 7 wiEeE AR Wk A | TRl @R e oo /Rfew w@ee
ARG (WOICe Oy FRFT I M Tl T JARATE ¢ IS JRRAN—IE G2 2CFAL
o | elffrF IRRESAE Tl IR (A | TINAFIRN A0 ARFOT AP IR FACO
AR, OF Gare elffErd e el |

TEoeR ANAfice Rl g fRRfe afs, Ate Teye IR () wiew
IR ARIRFSNT AR F4, (R) GO TN FA @R (9) FNEE TS S
FFOEARCE FACE FCH (Ol |

@2 i WA el Tho, T IFACNR ¢ 7o IJRRFFRCE TPl (I 7ed
=0 |

Y0.5% 1 &Fg 2Afevieice A

25 2ARbEMICe I8 TPl @l MCS (it | @ajfeTcs AoAba A @1 =0 ACE | QT G2
g MBIy AT e w41 2o : (3) 7T @hiicanl, (X)) Toiwy, (0) T& @RIFRY, (8) il
SRR, (v) IR W0, (v) I/Ce WA, () W ARDE @R () TH @
SR IRF RFRE TSR |
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(e ©ieT @ IfAblere e FEwens I [ qore I, g el
AR Q9ffeT QU T8 = ¢ (5) &/ o zro @i =@, A SfeF T A FOR
vifzw (Oice Y 76 ; (}) [fen aFw sifiveies Faact ooraife AT T @FiNe A
1 el oo (e @R Y el ; (9) e ARDERIE GOl (Al @, O @Ne 6T
@bl - HYNG WL 8 TN WG @R (8) @I wererfFe ferz@ Al AR AR
R &SR el 7eq |

o5 AARGENR 7 ' @ @F SRR ¢ s R T, @UE o
Tafge T et SR S i a0 Bofare Thce T 7 |

0.5q O @A Wifs (Case Studies)

@ Salvage of the Port of Massawa Evitvea, 1942.

G N AT Ica b fRJeletl | Imed CNRICAIR 219 g% @R ARSI e, ARl
SR I (ST TACR | €3 I qOGAE GEPEA e @F MR T [oses @
7w wREE M Imd wbwidl 2@, et o Nefer s
FfdereR R IS BN @R IMCEE IS SR Ble] IE | Soy® Ao AL
9 @ePEn ¥ w3z FIEH T I THT & | @2 WOl (AT @RI I @, @S
25-ReIT® &R Sl G T2 FAF Fo] A0 | PRI IR 472 FPRAT
e A wE e | fof @R S I s ¢ sifvEmt s | o fm
Oitell @F f>ee™ @3 O Under the Red Sea Sun &2 @2 =679 {979 @ A |
S g e @6 95 o) @@ giobiRd |

@ Operation Miacemeat, 1943.

G AR GRETER S MR o T wiie e e
AT el [REre sa1 =1 | Jiow eieme 9l oz GiMie #If e @k “Major
William Martin” 99 3 TEGRE (F (AR SR @ S | lsfiaal
Torzlb “Major Martin” -9 a1 48 (¥ @R O el A ARLAGCS W9y I
RIS @GR SRR R TR I | @2 AT I I O oiReie
@i Even Montagn “The man who Never was” St @36 &2 q6+1 3w | 93
gl A @Fh veibrae e = |

® The Great Escape, 1944.
Paul Brickhill-a3 The Great Escape-< stalagluft 111 (3t $588 It #Aleticata 901
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IR | GCFE GF6 T @E AT [Fdige WA A T 4@ @2 Al eI
AT @1 @ @AF TS =7, TP ARFAST S T @R R Fe a3
g (ad-hoc) GBSl @3 FRT Fiw TS FaCS I | Sove A @2 Wls e
The Great Escape 7t @& waifbg fafife =1 Alan Burgess-93 The Longest
Tunnel 8T 8 92 2T HATIF K@l =Nz |

So.5b A STAE (Exercise)

S, oFg AfisEar ol § o @7 R[feq Samasfa o
. FETE Ace oFF ARGENE & F 4007 wHel 8 M Achi—el A

|
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